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ABSTRACT

Lusy Sephiana Sapara (2024). The Effect of Workload and Work Motivation on
Employee Performance of PT. Tempo Scan Pacific Banjarmasin. Advisor: Akhid
Yulianto.

The purpose of this study was to determine and analyze: (1) The effect of
workload and work motivation on employee performance at PT. Tempo Scan
Pacific Banjarmasin. (2) The effect of workload on employee performance at PT.
Tempo Scan Pacific Banjarmasin. (3) The effect of work motivation on employee
performance at PT. Tempo Scan Pacific Banjarmasin.

This research uses a quantitative type of research. Respondents of this
study were employees of PT. Tempo Scan Pacific Banjarmasin. The sampling
technique used a type of nonprobability sampling with purposive sampling
method. The number of samples was 37 employees of PT. Tempo Scan Pacific
Banjarmasin. The data collection technique was carried out by interview and
questionnaire. Data analysis techniques using Multiple Linear Regression
Analysis with the help of SPSS version 27 software applications.

The results of this study indicate that: (1) Workload and Work Motivation
simultaneously have a positive and significant effect on Employee Performance.
(2) Workload has a positive and significant effect on Employee Performance. (3)

Work Motivation has a positive and significant effect on Employee Performance.

Keywords: Work Motivation, Workload, Employee Performance



ABSTRAK

Lusy Sephiana Sapara (2024) Pengaruh Beban Kerja dan Motivasi Kerja terhadap
Kinerja Karyawan PT. Tempo Scan Pacific Banjarmasin. Pembimbing: Akhid
Yulianto.

Tujuan dari penelitian ini adalah untuk mengetahui dan menganalisis: (1)
Pengaruh beban kerja dan motivasi kerja terhadap kinerja karyawan pada PT.
Tempo Scan Pacific Banjarmasin. (2) Pengaruh beban kerja terhadap kinerja
karyawan pada PT. Tempo Scan Pacific Banjarmasin. (3) Pengaruh motivasi
kerja terhadap kinerja karyawan pada PT. Tempo Scan Pacific Banjarmasin.

Penelitian ini  menggunakan jenis penelitian kuantitatif. Responden
penelitian ini adalah karyawan PT. Tempo Scan Pacific Banjarmasin. Teknik
pengambilan sampel menggunakan jenis nonprobability sampling dengan metode
purposive sampling. Jumlah sampel sebanyak 37 orang karyawan PT. Tempo
Scan Pacific  Banjarmasin. Teknik pengambilan data dilakukan dengan
wawancara dan kuesioner. Teknik analisis data menggunakan Analisis Regresi
Linear Berganda dengan bantuan aplikasi software SPSS versi 27.

Hasil penelitian ini menunjukkan bahwa: (1) Beban Kerja dan Motivasi
Kerja berpengaruh positif dan signifikan secara simultan terhadap Kinerja
Karyawan. (2) Beban Kerja berpengaruh positif dan signifikan terhadap Kinerja
Karyawan. (3) Motivasi Kerja berpengaruh positif dan signifikan terhadap Kinerja

Karyawan.

Kata Kunci: Motivasi Kerja, Beban Kerja, Kinerja Karyawan
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