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ABSTRACT 

 

Ahmad Bagus Permadi (2026). The Influence of Work Environment, Workload, 

and Job Evaluation on Employee Performance at PT. Sinar Alam Duta Perdana II 

Banjarmasin. Supervisor: Dr. Meiske Claudia, S.E., M.M. 

 

This study aims to examine and analyze: (1) the effect of the work 

environment on employee performance at PT. Sinar Alam Duta Perdana II 

Banjarmasin, (2) the effect of workload on employee performance at PT. Sinar Alam 

Duta Perdana II Banjarmasin, and (3) the effect of job evaluation on employee 

performance at PT. Sinar Alam Duta Perdana II Banjarmasin. 

 

This research employed a quantitative approach. The population consisted 

of all employees of PT. Sinar Alam Duta Perdana II Banjarmasin, totaling 170 

employees. The sampling technique used was total sampling, in which all members 

of the population were selected as respondents. Data were collected through 

questionnaires. The data analysis techniques included instrument testing, classical 

assumption tests, multiple linear regression analysis, coefficient of determination 

(Adjusted R Square), partial hypothesis testing (t-test), and simultaneous hypothesis 

testing (F-test), processed using SPSS version 25. 

 

The results of the study indicate that: (1) the work environment has a 

positive and significant effect on employee performance at PT. Sinar Alam Duta 

Perdana II Banjarmasin, (2) workload has a negative and significant effect on 

employee performance at PT. Sinar Alam Duta Perdana II Banjarmasin, and (3) 

job evaluation has a positive and significant effect on employee performance at PT. 

Sinar Alam Duta Perdana II Banjarmasin. Furthermore, job evaluation was found 

to be the most dominant variable influencing employee performance. 

 

Keywords: Work Environment, Workload, Job Evaluation, Employee Performance. 
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ABSTRAK 

 

Ahmad Bagus Permadi (2026). Pengaruh Lingkungan Kerja, Beban Kerja, dan 

Evaluasi Kerja terhadap Kinerja Karyawan PT. Sinar Alam Duta Perdana II 

Banjarmasin. Pembimbing: Dr. Meiske Claudia, S.E., M.M. 

Penelitian ini bertujuan untuk menguji dan menganalisis: (1) pengaruh 

lingkungan kerja terhadap kinerja karyawan PT. Sinar Alam Duta Perdana II 

Banjarmasin, (2) pengaruh beban kerja terhadap kinerja karyawan PT. Sinar Alam 

Duta Perdana II Banjarmasin, dan (3) pengaruh evaluasi kerja terhadap kinerja 

karyawan PT. Sinar Alam Duta Perdana II Banjarmasin. 

Jenis penelitian ini merupakan penelitian kuantitatif. Populasi dalam 

penelitian ini adalah seluruh karyawan PT. Sinar Alam Duta Perdana II Banjarmasin 

yang berjumlah 170 orang. Teknik pengambilan sampel menggunakan total 

sampling, sehingga seluruh anggota populasi dijadikan responden penelitian. 

Pengumpulan data dilakukan melalui penyebaran kuesioner. Teknik analisis data 

yang digunakan meliputi uji instrumen penelitian, uji asumsi klasik, analisis regresi 

linear berganda, uji koefisien determinasi (Adjusted R²), uji t (parsial), dan uji F 

(simultan) yang diolah menggunakan software SPSS versi 25. 

Hasil penelitian menunjukkan bahwa: (1) lingkungan kerja berpengaruh 

positif dan signifikan terhadap kinerja karyawan PT. Sinar Alam Duta Perdana II 

Banjarmasin, (2) beban kerja berpengaruh negatif dan signifikan terhadap kinerja 

karyawan PT. Sinar Alam Duta Perdana II Banjarmasin, dan (3) evaluasi kerja 

berpengaruh positif dan signifikan terhadap kinerja karyawan PT. Sinar Alam Duta 

Perdana II Banjarmasin. Selain itu, hasil penelitian juga menunjukkan bahwa 

evaluasi kerja merupakan variabel yang memiliki pengaruh paling dominan 

terhadap kinerja karyawan. 

Kata Kunci: Lingkungan Kerja, Beban Kerja, Evaluasi Kerja, Kinerja Karyawan.  
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