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ABSTRACT 

 

 

Winda Widyanti (2025). The influence of training and career development on 

employee performance at BRI Bank, Ahmad Yani Banjarmasin Branch. Advisor: 

Rini Rahmawati. 

 

This study aims to determine and analyze: (1) The influence of training on 

employee performance at BRI Bank, Ahmad Yani Banjarmasin Branch, (2) The 

influence of partial career development on employee performance at BRI Bank, 

Ahmad Yani Banjarmasin Branch, (3) The influence of training and career 

development on employee performance at BRI Bank, Ahmad Yani Banjarmasin 

Branch. 

This study uses a quantitative method with respondents in this study totaling 

56 employees of Bank BRI Ahmad Yani Banjarmasin Branch. The sampling 

technique used is total sampling or census. Data collection techniques use 

preliminary data, interviews, and questionnaires. Data analysis uses multiple 

linear regression techniques using statistical analysis programs, namely SPSS 

version 25. 

The results of the t-test (partial test) show that training has a significant effect 

on the performance of employees of Bank BRI Ahmad Yani Banjarmasin Branch. 

The results of the t-test show that career development has a significant effect on the 

performance of employees of Bank BRI Ahmad Yani Banjarmasin Branch. The 

results of the F-test (simultaneous) show that training and career development have 

an effect on the performance of employees of Bank BRI Ahmad Yani Banjarmasin 

Branch. 

 

Keywords: Training, Career Development, Performance 
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ABSTRAK 

 

 

Winda Widyanti (2025). Pengaruh Pelatihan dan Pengembangan Karir terhadap 

Kinerja Karyawan Bank BRI Cabang Ahmad Yani Banjarmasin. Pembimbing: 

Rini Rahmawati. 

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis: (1) Pengaruh 

Pelatihan secara terhadap Kinerja Karyawan Bank BRI Cabang Ahmad Yani 

Banjarmasin, (2) Pengaruh Pengembangan Karir secara Parsial terhadap Kinerja 

Karyawan Bank BRI Cabang Ahmad Yani Banjarmasin, (3) Pengaruh Pelatihan 

dan Pengembangan Karir terhadap Kinerja Karyawan Bank BRI Cabang Ahmad 

Yani Banjarmasin. 

Penelitian ini menggunakan metode kuantitatif dengan responden pada 

penelitian ini berjumlah 56 orang karyawan Bank BRI Cabang Ahmad Yani 

Banjarmasin. Teknik sampling yang digunakan yaitu total sampling atau sensus. 

Teknik pengumpulan data menggunakan data pendahuluan, wawancara, dan 

kuesioner. Analisis data menggunakan teknik regresi linear berganda menggunakan 

program analisis statistika yaitu SPSS versi 25. 

Hasil uji t (uji parsial) menunjukkan bahwa pelatihan berpengaruh secara 

signifikan terhadap kinerja karyawan Bank BRI Cabang Ahmad Yani Banjarmasin. 

Hasil uji t menunjukkan bahwa pengembangan karir berpengaruh secara signifikan 

terhadap kinerja karyawan Bank BRI Cabang Ahmad Yani Banjarmasin. Hasil uji 

F (simultan) menunjukkan bahwa pelatihan dan pengembangan karir berpengaruh 

terhadap kinerja karyawan Bank BRI Cabang Ahmad Yani Banjarmasin. 

 

Kata Kunci: Pelatihan, Pengembangan Karir, Kinerja 
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