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ABSTRACT

Maulana Mirghany (2025). The Influence of Job Pressure on Work-Life Balance
with Burnout as an Intervening Variable in Employees of PT Istana Mobil Trio
Motor Banjarmasin. Advisor: Gusti Rina Fariany

This research was conducted to: a) Analyze the influence of Job Pressure on
Burnout among employees of PT Istana Mobil Trio Motor Banjarmasin; b) Analyze
the influence of Job Pressure on Work-Life Balance among employees of PT Istana
Mobil Trio Motor Banjarmasin; c) Analyze the influence of Burnout on Work-Life
Balance among employees of PT Istana Mobil Trio Motor Banjarmasin; d) Analyze
the mediating role of Burnout in the relationship between Job Pressure and Work-
Life Balance among employees of PT Istana Mobil Trio Motor Banjarmasin.

This study employed a quantitative method using a non-probability sampling
technique, specifically purposive sampling. The population for this research
consisted of employees at PT Istana Mobil Trio Motor Banjarmasin, with a sample
of 53 individuals drawn for the study. This research utilized primary data obtained
by distributing questionnaires. The data analysis technique used was the Structural
Equation Model (SEM) approach based on Partial Least Square (PLS) with the
assistance of SmartPLS 4 software.

The results of this study indicate that: a) Job Pressure has a positive and significant
influence on Burnout; b) Job Pressure has a negative and significant influence on
Work-Life Balance; ¢) Burnout does not have a significant influence on Work-Life
Balance; d) Burnout was not found to significantly mediate the relationship
between Job Pressure and Work-Life Balance.

Keywords: Job Pressure, Burnout, Work-Life Balance



ABSTRAK

Maulana Mirghany (2025). Pengaruh Tekanan Pekerjaan terhadap Work-Life
Balance dengan Burnout sebagai Variabel Intervening pada Karyawan PT Istana
Mobil Trio Motor Banjarmasin. Pembimbing: Gusti Rina Fariany

Penelitian ini dilakukan untuk: a) Menganalisis pengaruh Tekanan Pekerjaan
terhadap Burnout pada Karyawan PT Istana Mobil Trio Motor Banjarmasin; b)
Menganalisis pengaruh Tekanan Pekerjaan terhadap Work-Life Balance pada
Karyawan PT Istana Mobil Trio Motor Banjarmasin; ¢) Menganalisis pengaruh
Burnout terhadap Work-Life Balance pada Karyawan PT Istana Mobil Trio Motor
Banjarmasin; d) Menganalisis peran mediasi Burnout dalam pengaruh Tekanan
Pekerjaan terhadap Work-Life Balance pada Karyawan PT Istana Mobil Trio Motor
Banjarmasin.

Penelitian ini menggunakan metode kuantitatif dengan teknik pengambilan sampel
non-probability sampling yaitu purposive sampling. Populasi dalam penelitian ini
adalah karyawan PT Istana Mobil Trio Motor Banjarmasin, dengan sampel yang
ditarik untuk penelitian ini sejumlah 53 orang. Penelitian ini menggunakan data
primer yang diperoleh dengan menyebarkan kuesioner. Teknik analisis data
menggunakan pendekatan Structural Equation Model (SEM) berbasis Partial Least
Square (PLS) dengan bantuan software SmartPLS 4.

Hasil penelitian ini menunjukkan bahwa: a) Tekanan Pekerjaan mempunyai
pengaruh positif dan signifikan terhadap Burnout; b) Tekanan Pekerjaan
mempunyai pengaruh negatif dan signifikan terhadap Work-Life Balance; c)
Burnout tidak mempunyai pengaruh signifikan terhadap Work-Life Balance; d)
Burnout tidak terbukti secara signifikan memediasi hubungan antara Tekanan
Pekerjaan dan Work-Life Balance.

Kata Kunci: Tekanan Pekerjaan, Burnout, Work-Life Balance
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