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ABSTRAK

Asie, Yeprina Prihatini. 2025. Pengaruh Budaya Organisasi dan Kepemimpinan
Transformasional Terhadap Produktivitas Kerja Melalui Kepuasan Kerja
Guru SMA Negeri di Kota Palangka Raya. Tesis. Program Magister
Administrasi Pendidikan, Program Pascasarjana, Universitas Lambung
Mangkurat Banjarmasin. Pembimbing I : Prof. Drs. Ahmad Suriansyah,
M.Pd., Ph.D. Pembimbing II: Dr. Suhaimi, S.Pd., M.Pd.

Kata Kunci: budaya organisasi, kepemimpinan transformasional, kepuasan
kerja, produktivitas kerja.

Produktivitas kerja berkaitan dengan sikap dan keterampilan guru dalam
melaksanakan tugasnya. Guru yang produktif senantiasa berupaya
mengembangkan diri, berinovasi dalam pembelajaran, dan berkontribusi aktif
dalam mencapai tujuan institusi. Produktivitas kerja guru penting dalam
membantu tercapainya tujuan sekolah secara efektif dan efisien. Penelitian
bertujuan untuk menganalisis pengaruh langsung dan tidak langsung budaya
organisasi, kepemimpinan transformasional, kepuasan kerja terhadap
produktivitas kerja guru SMA Negeri di Kota Palangka Raya.

Metode penelitian menggunakan pendekatan kuantitatif. Populasi
penelitian sebanyak 527 guru dari 10 SMA Negeri di Kota Palangka Raya dan
diambil 227 responden sebagai sampel penelitian menggunakan teknik
proportional random sampling. Instrumen pengumpulan data yaitu angket yang
telah dilakukan uji validitas dan reliabilitas. Analisis data berupa analisis
deskriptif, uji asumsi klasik, pengujian hipotesis menggunakan analisis jalur
dengan metode regresi berganda, dan uji sobel.

Hasil penelitian menunjukkan bahwa: (1) budaya organisasi,
kepemimpinan transformasional, kepuasan kerja dan produktivitas kerja guru
SMA Negeri di Kota Palangka Raya dalam kategori tinggi; (2) terdapat
pengaruh langsung antara budaya organisasi terhadap produktivitas kerja sebesar
0,241; (3) terdapat pengaruh langsung antara kepuasan kerja terhadap
produktivitas kerja sebesar 0,431; (4) terdapat pengaruh langsung antara
kepemimpinan transformasional terhadap produktivitas kerja sebesar 0,146; (5)
terdapat pengaruh langsung antara budaya organisasi terhadap kepuasan kerja
sebesar 0,292; (6) terdapat pengaruh langsung antara kepemimpinan
transformasional terhadap kepuasan kerja sebesar 0,377; (7) terdapat pengaruh
tidak langsung antara budaya organisasi terhadap produktivitas kerja sebesar
0,126; (8) terdapat pengaruh tidak langsung antara kepemimpinan
transformasional terhadap produktivitas kerja sebesar 0, 162.

Kesimpulan dari penelitian ini yaitu budaya organisasi dan kepemimpinan
transformasional berpengaruh terhadap produktivitas kerja secara langsung
maupun tidak langsung melalui kepuasan kerja guru. Disarankan agar sekolah
perlu menjaga budaya organisasi, menerapkan kepemimpinan transformasional,
dan meningkatkan kepuasan kerja guru untuk terus mendukung produktivitas

kerja guru.
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ABSTRACT

Asie, Yeprina Prihatini. 2025.The Influence of Organizational Culture and
Transformational Leadership on Work Productivity Through Job
Satisfaction of Senior High School Teachers in Palangka Raya. Thesis.
Master of Educational Administration Program, Postgraduate Program,
Lambung Mangkurat University Banjarmasin. Supervisor : (1) Ahmad
Suriansyah, (2) Suhaimi.

Keywords: organizational culture, transformational leadership, job
satisfaction, work productivity.

Teacher work productivity plays a crucial role in achieving educational
objectives by promoting effective and efficient resource utilization. Productive
teachers continuously develop themselves and innovate in learning. This study
aims to analyze the direct and indirect influences of organizational culture,
transformational leadership, and job satisfaction on teacher work productivity at
public senior high schools (SMA) in Palangka Raya.
The research method uses a quantitative approach. The population of the
study was 527 teachers from 10 state senior high schoels in Palangka Raya and
227 respondents were taken as samples using the technique proportional random
sampling. The data collection instrument is a questionnaire that has been tested
for validity and reliability. The data were analyzed through descriptive analysis,
classical assumption testing, hypothesis testing using path analysis with multiple
regression methods, and Sobel test.
The results indicate that: (1) organizational culture, transformational
leadership, job satisfaction, and work productivity of senior high school teachers
in Palangka Raya are in the high category; (2) there is a direct influence between
organizational culture and work productivity of 0.241; (3) there is a direct
influence between job satisfaction and work productivity of 0.431; (4) there is a
direct influence between transformational leadership and work productivity of
0.146; (5) there is a direct influence between organizational culture and work
satisfaction of 0.292; (6) there is a direct influence between transformational
leadership and work satisfaction of 0.377; (7) there is an indirect influence
between organizational culture and work productivity of 0.126; (8) there is an
indirect influence between transformational leadership and work productivity of
0.162.
The conclusion of this research is that organizational culture and -
transformational leadership influence work productivity directly and derectly
through teacher job satisfaction. It is recommended that schools need to a{ntam,' o R
organizational culture, implement transformational leadership, and /unprove 31/ \
teacher job satisfaction to continue to support teacher work productivity, | : : 2= |

=
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