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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Green training dan
Green recruitment terhadap Green employee performance melalui Green
Organizational Culture sebagai variabel mediasi pada pegawai Non-ASN Dinas
Pariwisata, Pemuda, dan Olahraga Kabupaten Kotabaru. Penelitian ini disusun oleh
Rohana, S.S., di bawah bimbingan Dr. Hastin Umi Anisah, S.E., M.M. Latar
belakang penelitian ini berangkat dari pentingnya penguatan pengelolaan sumber
daya manusia berbasis lingkungan dalam mendukung keberlanjutan pengelolaan
destinasi wisata, khususnya pada area kerja yang menghadapi tantangan
peningkatan aktivitas operasional, pengelolaan fasilitas, serta kepedulian terhadap
kebersihan dan kelestarian lingkungan.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode survei.
Populasi dalam penelitian ini berjumlah 209 pegawai Non-ASN, dengan sampel
sebanyak 100 responden yang ditentukan melalui teknik purposive sampling. Data
dikumpulkan melalui kuesioner dan dianalisis menggunakan Structural Equation
Modeling (SEM) berbasis Partial Least Square (PLS).

Hasil penelitian menunjukkan bahwa Green training berpengaruh positif
dan signifikan terhadap Green employee performance, serta Green training juga
berpengaruh positif dan signifikan terhadap Green Organizational Culture . Selain
itu, Green recruitment berpengaruh positif dan signifikan terhadap Green
employee performance dan Green Organizational Culture . Green Organizational
Culture juga terbukti berpengaruh positif dan signifikan terhadap Green employee
performance. Lebih lanjut, Green Organizational Culture terbukti mampu
memediasi secara signifikan pengaruh Green training terhadap Green employee
performance, serta memediasi pengaruh Green recruitment terhadap Green
employee performance. Temuan ini mengindikasikan bahwa implementasi praktik
Green human resource management yang telah berjalan mampu memperkuat
budaya organisasi hijau dan pada akhirnya meningkatkan kinerja hijau pegawai

secara lebih optimal.
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ABSTRACT

This study aims to analyze the influence of Green training and Green
recruitment on Green employee performance through Green Organizational
Culture as a mediating variable among non-civil servant (Non-ASN) employees of
the Department of Tourism, Youth, and Sports of Kotabaru Regency. This research
was conducted by Rohana, S.S., under the supervision of Dr. Hastin Umi Anisah,
S.E., M.M. The study is motivated by the importance of environmentally oriented
human resource management in supporting the sustainability of tourism
destinations, particularly in operational areas characterized by increasing waste
generation, high intensity of facility utilization, and growing demands for
environmental maintenance.

This research employs a quantitative approach with a survey method. The
population consists of 209 Non-ASN employees, while the sample includes 100
respondents selected using purposive sampling technique. Data were collected
through questionnaires and analyzed using Structural Equation Modeling (SEM)
based on Partial Least Squares (PLS).

The findings indicate that Green training has a positive and significant effect
on Green employee performance and Green Organizational Culture . Green
recruitment also shows a positive and significant effect on both Green employee
performance and Green Organizational Culture . In addition, Green
Organizational Culture has a positive and significant effect on Green employee
performance. Furthermore, Green Organizational Culture is proven to
significantly mediate the relationship between Green training and Green employee
performance, as well as between Green recruitment and Green employee
performance. These results suggest that the implementation of Green human
resource management practices has been effectively integrated within the
organization, enabling the strengthening of Green Organizational Culture and

ultimately enhancing employees’ Green performance.

Keywords: Green training , Green recruitment , Green Organizational Culture ,

Green employee performance, Green human resource management .
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