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ABSTRAK

PERANAN TUNTUTAN KERJA TERHADAP KESEJAHTERAAN
PSIKOLOGIS PADA KARYAWAN STARTUP DI INDONESIA

Muhammad Rizal Fathurrahman

Penelitian ini bertujuan untuk mengetahui apakah terdapat peranan tuntutan kerja
terhadap kesejahteraan psikologis pada karyawan startup di Indonesia. Metode
penelitian menggunakan metode kuantitatif dengan desain cross-sectional. Teknik
pengambilan sampel yang digunakan yaitu purposive sampling dengan kriteria usia
18-64 tahun, bekerja di perusahan startup dan memiliki kewarganegaraan Indonesia.
Data terkumpul sebanyak 89 orang yang dianalisis dengan teknik regresi linear
sederhana pada aplikasi /BM SPSS versi 30. Data penelitian tuntutan kerja diukur
dengan Job Demand-Resources Questionnaire (JDR-Q) dan kesejahteraan
psikologis diukur skala kesejahteraan psikologis. Hasil analisis regresi linear
sederhana menunjukkan terdapat peranan tuntutan kerja terhadap kesejahteraan
psikologis karyawan perusahaan startup di Indonesia sebesar 46,4%. Hal tersebut
menunjukkan bahwa hipotesis yang menyatakan adanya peranan tuntutan kerja
terhadap kesejahteraan psikologis pada karyawan startup di Indonesia dapat
diterima.

Kata Kunci : tuntutan kerja, kesejahteraan psikologis, karyawan, startup
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ABSTRACT

THE ROLE OF WORK DEMANDS ON THR PSYCHOLOGICAL WELL-
BEING OF EMPLOYEES IN STARTUP COMPANIES IN INDONESIA

Muhammad Rizal Fathurrahman

This study aims to investigate whether there is a role of work demands in
psychological well-being among startup employees in Indonesia. The research
method was a quantitative method with a cross-sectional design. The sampling
technique used in the study was purposive sampling with the criteria including
being an employee aged 18 to 64 years, working in a startup company, and having
Indonesian citizenship. Data collected from 89 people were analysed using a simple
linear regression technique with the IBM SPSS version 30. The data on work
demands were measured using the Job Demand Resources Questionnaire (JDR-Q)
and data on psychological well-being were measured using the psychological well-
being scale. The results of the simple linear regression analysis showed that there
was a role of work demands in psychological well-being among startup employees
in Indonesia by 46.4%. This indicates that the hypothesis stating that there is a role
of work demands in psychological well-being among startup employees in
Indonesia can be accepted.

Keywords : work demands, psychological well-being, employees, startup
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