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ABSTRACT

Agsha Apriza Hermawan (2025). The Effect of Occupational Health Safety
on Employee Performance with Job Satisfaction as an Intervening variable in
Support Services Labor Employees (TKJP) PT Ramai Jaya Abadi.

Advisor: Abdurrahman Sadikin.

The purpose of this study was to determine and analyze (1) the effect of
Occupational Health Safety on Employee Performance. (2) the influence of
Occupational Health Safety on Job Satisfaction. (3) the effect of Employee
Performance on Job Satisfaction. (4) the effect of Occupational Health Safety on
Employee Performance with Job Satisfaction as an intervening variable on
employees of Labor Support Services (TKJP) PT Ramai Jaya Abadli.

This study uses a quantitative approach, the respondents in this study
amounted to 60 employees of the Support Services Workforce (TKJP) at PT Ramai
Jaya Abadi. The sample in this study was determined using Simple Random
Sampling. The data collection technique used a questionnaire whose results were
processed using SEM-PLS (SmartPLS 4.0).

The results showed that (1) Occupational Health Safety has a positive and
significant effect on Employee Performance. (2) Occupational Health Safety has a
positive and significant effect on Employee Performance. (3) Employee
Performance has a positive and significant effect on Job Satisfaction. (4)
Occupational Health Safety has a positive and significant effect on Employee
Performance with Job Satisfaction as an intervening variable for employees of
Labor Support Services (TKJP) PT Ramai Jaya Abadl.

Keywords: Occupational Health and Safety; Employee Performance; Job
Satisfaction
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ABSTRAKSI

Agsha Apriza Hermawan (2025). Pengaruh Keselamatan Kesehatan Kerja
terhadap Kinerja Karyawan dengan Kepuasan Kerja sebagai variabel Intervening
pada Karyawan Tenaga Kerja Jasa Penunjang (TKJP) PT Ramai Jaya Abadi.

Pembimbing : Abdurrahman Sadikin.

Tujuan penelitian ini adalah untuk mengetahui dan menganalisis (1)
pengaruh Keselamatan Kesehatan Kerja terhadap Kinerja Karyawan. (2) pengaruh
Keselamatan Kesehatan Kerja terhadap Kepuasan Kerja. (3) pengaruh Kinerja
Karyawan terhadap Kepuasan Kerja. (4) pengaruh Keselamatan Kesehatan Kerja
terhadap Kinerja Karyawan dengan Kepuasan Kerja sebagai variabel intervening
pada karyawan Tenaga Kerja Jasa Penunjang (TKJP) PT Ramai Jaya Abadi.

Penelitian ini menggunakan pendekatan kuantitatif responden dalam
penelitian ini berjumlah 60 karyawan Tenaga Kerja Jasa Penunjang (TKJP) pada
PT Ramai Jaya Abadi. Sampel pada penelitian ini ditentukan dengan menggunakan
Simple Random Sampling. Teknik pengumpulan data menggunakan kuesioner yang
hasilnya diolah menggunakan SEM-PLS (SmartPLS 4.0).

Hasil penelitian menunjukkan bahwa (1) Keselamatan Kesehatan Kerja
berpengaruh positif dan signifikan terhadap Kinerja Karyawan. (2) Keselamatan
Kesehatan Kerja berpengaruh positif dan signifikan terhadap Kinerja Karyawan.
(3) Kinerja Karyawan berpengaruh positif dan signifikan terhadap Kepuasan Kerja.
(4) Keselamatan Kesehatan Kerja berpengaruh positif dan signifikan terhadap
Kinerja Karyawan dengan Kepuasan Kerja sebagai variabel intervening pada
karyawan Tenaga Kerja Jasa Penunjang (TKJP) PT Ramai Jaya Abadi.

Kata Kunci : Keselamatan Kesehatan Kerja; Kinerja Karyawan; Kepuasan Kerja
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