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ABSTRACT

Herlina (2026), The Effect of Premenstrual Syndrome on Job Performance Through Negative
Affect with Perceived Organizational Support as a Moderating Variable: A Study on Female

Civil Servants at the Regional Secretariat of Tanah Bumbu Regency. Meiske Claudia
(Thesis Advisor).

Keywords: Premenstrual Syndrome, Job Performance, Negative Affect, Perceived
Organizational Support.

This study aims to analyze the effect of Premenstrual Syndrome (PMS) on Job
Performance through Negative Affect, with Perceived Organizational Support (POS) as a
moderating variable among female civil servants at the Regional Secretariat of Tanah
Bumbu Regency. This study employed a quantitative survey approach. The population
consisted of 78 female civil servants, and 78 respondents were selected using a total
sampling technique. Data were collected through questionnaires using a Likert scale and
analyzed using Partial Least Square—Structural Equation Modelling (PLS-SEM) with
SmartPLS software.

The results indicate that Premenstrual Syndrome had a significant negative effect on
Job Performance and a significant positive effect on Negative Affect. Negative Affect had a
significant negative effect on Job Performance. In addition, Perceived Organizational
Support had a positive and significant effect on Job Performance. The study also found that
Negative Affect mediates the relationship between Premenstrual Syndrome and Job
Performance, while Perceived Organizational Support moderates the effect of Negative
Affect on Job Performance by weakening the negative impact of negative affect on job
performance.

Banjarmasin, June 22, 2026
Approved by:
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. Roof Eka Chandra, M.Pd
NIP. 197710232001122003
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ABSTRAK

Herlina (2026), Pengaruh Premenstrual Syndrome Terhadap Job Performance
Melalui Negative Affect Dengan Perceived Organizational Support Sebagai
Variabel Moderasi Studi pada ASN Wanita Sekretariat Daerah Kabupaten Tanah
Bumbu. Meiske Claudia (Pembimbing).

Penelitian ini bertujuan untuk menganalisis pengaruh premenstrual syndrome
(x) terhadap job performance (y) melalui negative affect (m) dengan perceived
organizational support (z) sebagai variabel moderasi pada ASN wanita di
Sekretariat Daerah Kabupaten Tanah Bumbu.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode survei.
Populasi penelitian berjumlah 78 ASN wanita, dengan jumlah sampel sebanyak 78
responden menggunakan teknik total sampling. Pengumpulan data dilakukan
melalui penyebaran kuesioner menggunakan skala Likert dan dianalisis
menggunakan Partial Least Square—Structural Equation Modeling (PLS-SEM)
dengan bantuan software SmartPLS.

Hasil penelitian menunjukkan bahwa premenstrual syndrome berpengaruh
negatif dan signifikan terhadap job performance, serta berpengaruh positif dan
signifikan terhadap negative affect. negative affect berpengaruh negatif dan
signifikan terhadap job performance. Selain itu, perceived organizational support
berpengaruh positif dan signifikan terhadap job performance. Penelitian ini juga
menemukan bahwa Negative Affect mampu memediasi pengaruh premenstrual
syndrome terhadap Job Performance, sedangkan Perceived Organizational Support
mampu memoderasi pengaruh negative affect terhadap job performance dengan
memperlemah dampak negatif negative affect terhadap job performance.

Kata Kunci : Premenstrual Syndrome, Job Performance, Negative Affect,
Perceived Organizational Support.
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