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ABSTRAK

Aris Santo, 2420421310008, 2025, Efektivitas Aplikasi Sidian Dan Siska
Dalam Meningkatkan Disiplin dan Kinerja Aparatur Sipil Negara di
Kecamatan Lahei Kabupaten Barito Utara. Tesis Program Magister
Ilmu Pemerintahan Universitas Lambung Mangkurat Banjarmasin.
Dibawah bimbingan Samahuddin Muharram.

Perkembangan zaman semakin maju sehingga berdampak juga pada
kemajuan teknologi. Sistem yang dahulunya masih manual Kkini menjadi
elektronik seperti diterapkannya aplikasi absensi berbasis android. Pada sektor
pemerintahan, disiplin Aparatur Sipil Negara (ASN) merupakan faktor yang
sangat penting. Disiplin pegawai sipil negara atau aparatur sipil negara diatur
dalam. Salah satu faktor yang mempengaruhi disiplin kerja pegawai adalah
frekuensi kehadiran pegawai dalam bekerja.

Hasil penelitian, diketahui bahwa secara umum efektivitas aplikasi sidian
dan siska dalam meningkatkan disiplin dan kinerja aparatur sipil negara di
Kecamatan Lahei Kabupaten Barito Utara dapat dikatakan cukup efektif, namun
belum optimal. Adapun, berkaitan teori Tangkilisan hal ini dapat dilihat dari
indikator 1). Pencapaian target, peningkatan disiplin kehadiran ASN melalui
sistem absensi digital yang lebih terukur dan mudah diawasi. Namun,
pencapaian target kinerja melalui SISKA belum optimal karena pengisian
laporan kinerja masih bersifat administratif. 2). Kemampuan adaptasi meskipun
belum optimal. Kesulitan masih dialami terutama pada tahap awal akibat
perubahan dari sistem manual ke digital dan keterbatasan pemahaman teknis.
Adaptasi terhadap pelaporan kinerja melalui SISKA masih berada pada tahap
belajar, ditandai dengan kesalahan dan keterlambatan pengisian laporan, serta
dipengaruhi oleh faktor teknis seperti jaringan dan kejelasan panduan. 3).
Kepuasan Kkerja, keteraturan pelaksanaan tugas, serta transparansi penilaian
kehadiran dan kinerja. Keterkaitan langsung dengan tunjangan kinerja menjadi
faktor utama pendorong motivasi ASN. 4). Tanggungjawab, dalam kehadiran,
ketepatan waktu dan kewajiban pelaporan kinerja. Meski demikian, tanggung
jawab yang terbentuk masih cenderung bersifat administratif dan dipengaruhi
oleh faktor eksternal seperti sanksi dan tunjangan, sehingga belum sepenuhnya
berkembang menjadi tanggung jawab profesional yang berorientasi pada kualitas
Kinerja dan pelayanan publik.

Berdasarkan hal tersebut, disarankan agar dapat memfasilitasi program
pelatihan berkala kepada pegawai pengguna dan pengelola SIDIAN dan SISKA,
memiliki tanggung jawab dalam meningkatkan kompetensi melalui
pembelajaran mandiri, menjalin komunikasi dan koordinasi dengan rekan kerja

Kata Kunci: Efektivitas, Sidian dan Siska, ASN



ABSTRACT

Aris Santo, 2420421310008, 2025. The Effectiveness of the SIDIAN and
SISKA Applications in Improving the Discipline and Performance of
Civil Servants in Lahei Subdistrict, North Barito Regency. Thesis,
Master’s Program in Government Science, Lambung Mangkurat
University, Banjarmasin. Supervised by Samahuddin Muharram.

The rapid development of the times has also led to significant advances
in technology. Systems that were previously manual have now shifted to
electronic systems, such as the implementation of Android-based attendance
applications. In the government sector, the discipline of Civil Servants (ASN) is
a crucial factor. The discipline of civil servants is regulated by formal
provisions, and one of the factors influencing work discipline is the frequency of
employee attendance at work.

The research results show that the general effectiveness of the Sidian and
Siska applications in improving the discipline and performance of civil servants
in Lahei District, North Barito Regency can be said to be quite effective, but not
yet optimal. Meanwhile, related to Tangkilisan's theory, this can be seen from
indicators 1). Achievement of targets, increasing discipline in ASN attendance
through a digital attendance system that is more measurableand easy to monitor.
However, the achievement of performance targets through SISKA is not optimal
because filling out performance reports is still administrative. 2). Adaptability,
although not optimal. Difficulties are still experienced, especially in the initial
stages due to the change from a manual to a digital system and limited technical
understanding. Adaptation to performance reporting through SISKA is still in
the learning stage, marked by errors and delays in filling out reports, and is
influenced by technical factors such as the network and clarity of guidelines. 3).
Job satisfaction, regularity of task implementation, and transparency of
attendance and performance assessments. Direct linkage to performance
allowances is the main factor driving ASN motivation. 4). Responsibility, in
attendance, timeliness and performance reporting obligations. However, the
responsibilities that are formed still tend to be administrative in nature and are
influenced by external factors such as sanctions and benefits, so that they have
not yet fully developed into professional responsibilities that are oriented
towards the quality of performance and public services.

Based on these findings, it is expected that periodic training programs
can be facilitated for both users and administrators of the SIDIAN and SISKA
applications. In addition, ASN are expected to take responsibility for improving
their competencies through self-directed learning, as well as strengthening
communication and coordination with colleagues.

Keywords: Effectiveness, SIDIAN and SISKA, Civil Servants (ASN)
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