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ABSTRAK

Auliya Mulyawati, 2010412120008, 2024. Pengaruh Disiplin Kerja dan
Kompensasi Terhadap Kinerja Karyawan Bagian Lapangan Pada PT Sajang
Heulang — Mustika Estate, di bawah bimbingan: Nurul Wahyuni.

Disiplin kerja karyawan bagian lapangan PT Sajang Heulang — Mustika
Estate berupa tingkat kehadiran karyawan yang tinggi membuat pekerjaan menjadi
lebih efektif dan efisien sehingga berdampak pada kinerja yang dihasilkan
karyawan. Selain itu pemberian berbagai jenis kompensasi juga diterapkan guna
mendukung karyawan agar bekerja lebih giat sehingga dapat menghasilkan kinerja
yang lebih baik. Penelitian ini bertujuan untuk menguji pengaruh disiplin kerja dan
kompensasi terhadap kinerja karyawan secara parsial dan simultan.

Metode penelitian yang digunakan adalah regresi linier berganda dengan
pengumpulan data menggunakan kuesioner. Jumlah populasi sebanyak 568
karyawan bagian lapangan dengan 85 karyawan dipilih secara sistematis sampling
sebagai responden.

Hasil penelitian menunjukkan disiplin kerja secara parsial berpengaruh
signifikan terhadap kinerja karyawan, kompensasi secara parsial berpengaruh
signifikan terhadap kinerja karyawan, serta disiplin kerja dan kompensasi secara
simultan berpengaruh signifikan terhadap kinerja karyawan.
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ABSTRAK

Auliya Mulyawati, 2010412120008, 2024. The Effect of Work Discipline
and Compensation on the Performance of Field Section Employees at PT Sajang
Heulang - Mustika Estate, under the guidance of: Nurul Wahyuni.

The work discipline of PT Sajang Heulang - Mustika Estate field section
employees in the form of high employee attendance rates makes work more effective
and efficient so that it has an impact on the performance produced by employees.
In addition, the provision of various types of compensation is also applied to
support employees to work harder so that they can produce better performance.
This study aims to examine the effect of work discipline and compensation on
employee performance partially and simultaneously.

The research method used is multiple linear regression with data collection
using a questionnaire. The total population was 568 field employees with 85
employees selected by systematic sampling as respondents.

The results showed that work discipline partially had a significant effect on
employee performance, compensation partially had a significant effect on employee
performance, and work discipline and compensation simultaneously had a
significant effect on employee performance. In addition, work discipline and
compensation will improve the performance of field employees at PT Sajang
Heulang - Mustika Estate.
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