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ABSTRAK

Marinda, Retty. 2025. Pengaruh Kepemimpinan Instruksional, Kecerdasan
Emosional Dan Motivasi Kerja Terhadap Kinerja Guru SMK Negeri Se-
Kota Palangka Raya. Tesis. Program Magister Administrasi Pendidikan,
Program Pascasarjana, Universitas Lambung Mangkurat Banjarmasin.
Pembimbing I: Prof. Drs. Ahmad Suriansyah, M.Pd, Ph.D. Pembimbing II:
Dr. Suhaimi, S.Pd., M.Pd.

Kata kunci: Kepemimpinan Instruksional, Kecerdasan Emosional, Motivasi Kerja
dan Kinerja Guru.

Kinerja guru berkontribusi positif bagi pertumbuhan mutu pembelajaran
di sekolah. Namun kenyataannya, berdasarkan hasil survey Bank Dunia tahun 2020,
kualitas dan kinerja guru di Indonesia masih tergolong rendah. Penelitian ini
bertujuan untuk menganalisis pengaruh langsung dan tidak langsung
kepemimpinan instruksional, kecerdasan emosional, motivasi kerja terhadap
kinerja guru SMK Negeri se-kota Palangka Raya.

Penelitian ini menggunakan pendekatan kuantitatif dengan model analisis
jalur. Populasi penelitian ini adalah 386 orang guru dengan sampel sebanyak 196
orang yang diambil dengan menggunakan teknik proporsional random sampling.
Pengumpulan data menggunakan instrumen angket yang terdiri dari variabel
kepemimpinan instruksional kepala sekolah (28 item), instrumen kecerdasan
emosional (24 item), instrumen motivasi kerja (20 item) dan instrumen kinerja guru
(26 item). Instrumen diuji validitas mengunakan analisi butir dengan korelasi
product moment sedangkan reliabilitasnya dengan alpa cronbach.

Hasil penelitian menunjukkan bahwa : 1) Kepemimpinan instruksional,
kecerdasan emosional, motivasi kerja dan kinerja guru SMK Negeri se-kota
Palangka Raya dalam klasifikasi tinggi; 2) Terdapat pengaruh langsung
kepemimpinan instruksional kepala sekolah terhadap kinerja guru sebesar 0,298; 3)
Terdapat pengaruh langsung kecerdasan emosional terhadap kinerja guru sebesar
0,275; 4) Terdapat pengaruh motivasi kerja secara langsung terhadap kinerja guru
sebesar 0,425; 5) Terdapat pengaruh langsung Kepemimpinan instruksional kepala
sekolah secara langsung terhadap motivasi kerja guru sebesar 0,338; 6) Terdapat
pengaruh langsung kecerdasan emosional terhadap terhadap motivasi guru sebesar
0,652. 7). Terdapat pengaruh tidak langsung kepemimpinan instruksional kepala
sekolah melalui motivasi kerja terhadap kinerja guru sebesar 0,027; 8) Terdapat
pengaruh tidak langsung kecerdasan emosional melalui motivasi kerja terhadap
kinerja kerja guru sebesar 0,076.

Kesimpulan penelitian ini adalah kepemimpinan instruksional dan
kecerdasan emosional berpengaruh terhadap kinerja guru secara langsung maupun
tidak langsung melalui motivasi kerja. Disarankan agar sekolah perlu menjaga
kepemimpinan instruksional, kecerdasan emosional, motivasi kerja untuk terus
mendukung kinerja guru.



ABSTRACT

Marinda, Retty (2025). The Influence of Instructional Leadership, Emotional
Intelligence, and Work Motivation on the Performance of State Vocational
High School Teachers in Palangka Raya City. Master’s Thesis,
Educational Administration Program, Postgraduate School, Lambung
Mangkurat University, Banjarmasin. Advisors : (I) Ahmad Suriansyah. (II)
Suhaimi.

Keywords: Instructional Leadership, Emotional Intelligence, Work Motivation,
and Teacher Performance.

Teacher performance contributes positively to improving the quality of
learning in schools. However, according to a World Bank survey in 2020, the
quality and performance of teachers in Indonesia are still relatively low. This
study aims to analyze the direct and indirect influences of instructional leadership,
cmotional intclligence, and work motivation on the performance of vocational
high school (SMK) teachers in Palangka Raya City.

This research employed a quantitative approach with a path analysis model.
The study population consisted of 386 teachers, with a sample of 196 selected
using proportional random sampling. Data collection used a questionnaire
instrument comprising 28 items for instructional leadership, 24 items for
emotional intelligence, 20 items for work motivation, and 26 items for teacher
performance. Instrument validity was tested using item analysis with product-
moment correlation, while reliability was assessed using Cronbach’s alpha.

The results showed: (1) Instructional leadership, emotional intelligence,
work motivation, and teacher performance in vocational high schools in Palangka
Raya City were in the high classification; (2) Instructional leadership had a direct
effect on teacher performance by 0.298; (3) Emotional intelligence had a direct
effect on teacher performance by 0.275; (4) Work motivation had a direct effect
on teacher performance by 0.425; (5) Instructional leadership had a direct effect
on teacher work motivation by 0.338; (6) Emotional intelligence had a direct
effect on teacher work motivation by 0.652; (7) Instructional leadership had an
indirect effect through work motivation on teacher performance by 0.027; (8)
Emotional intelligence had an indirect effect through work motivation on teacher
performance by 0.076.

The conclusion of this study is that instructional leadership and emotional
intelligence influence teacher performance both directly and indirectly through
work motivation. It is recommended that schools maintain strong instructional

leadership, emotional intelligence, and work motivation to continue supporting ,
teacher performance. / - Ry

|
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