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ABSTRAK 
 

Muhammad Fathan Yazid, 2210412210059. Pengaruh Worklife Balance dan 

Job Burnout terhadap Turnover Intention pada Karyawan Divisi Operation di PT 

Maessafna. Dibawah bimbingan Nurul Wahyuni. 

Penelitian ini bertujuan untuk menguji pengaruh Worklife Balance dan Job 

Burnout terhadap Turnover Intention pada karyawan Divisi Operation di PT 

Maessafna. Pendekatan penelitian yang digunakan adalah metode kuantitatif. 

Teknik sampling yang digunakan adalah Stratified Random Sampling, dengan 

jumlah sampel sebanyak 73 responden yang merupakan seluruh karyawan Divisi 

Operation PT Maessafna. Pengumpulan data dilakukan menggunakan kuesioner 

dan analisis data menggunakan regresi linier berganda. 

Hasil penelitian menunjukkan bahwa Worklife Balance (X1) tidak 

berpengaruh signifikan secara parsial terhadap Turnover Intention (Y), sedangkan 

Job Burnout (X2) berpengaruh signifikan secara parsial terhadap Turnover 

Intention (Y). Secara simultan, Worklife Balance dan Job Burnout berpengaruh 

signifikan terhadap Turnover Intention pada karyawan Divisi Operation PT 

Maessafna. 

 

Kata Kunci: Worklife Balance, Job Burnout, Turnover Intention 
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ABSTRACT 

Muhammad Fathan Yazid, 2210412210059. The Effect of Work-Life Balance 

and Job Burnout on Turnover Intention Among Employees in the Operations 

Division at PT Maessafna. Supervised by Nurul Wahyuni. 

This study aims to examine the effect of work-life balance and job burnout on 

turnover intention among employees in the Operations Division at PT Maessafna. 

The research approach used was a quantitative method. The sampling technique 

employed was stratified random sampling, with a sample size of 73 respondents 

comprising all employees of the Operations Division at PT Maessafna. Data 

collection was conducted using a questionnaire, and data analysis was performed 

using multiple linear regression. 

The results show that work-life balance (X1) does not have a significant 

partial effect on turnover intention (Y), whereas job burnout (X2) has a significant 

partial effect on turnover intention (Y). Simultaneously, work-life balance and job 

burnout have a significant effect on turnover intention among employees in the 

Operations Division at PT Maessafna. 
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