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ABSTRAK

PERANAN OCCUPATIONAL HARDINESS TERHADAP JOB PERFORMANCE
PADA GURU SEKOLAH DASAR DI BANJABARU

Woafa Azizah

Penelitian pada ini dilakukan untuk mengetahui apakah ada peranan
Occupational Hardiness terhadap Job Performance pada guru sekolah dasar di
Banjarbaru. Penelitian ini memiliki subjek sebanyak 137 orang guru sekolah dasar
dengan menggunakan teknik purposive-sampling. Data penelitian ini diambil
menggunakan skala Occupational Hardiness Questionnaire milik Moreno Jiménez
dkk. (2014) dan Individual Work Performance Questionnaire milik Koopmans dkk.
(2012). Kedua skala tersebut telah diujicobakan kepada 83 orang guru sekolah dasar di
Banjarmasin. Analisis regresi linier sederhana yang telah dilakukan menunjukkan nilai
koefisien korelasi antara Occupational Hardiness terhadap Job Performance sebesar
0,624 dengan p < 0,05. Dari hasil tersebut menunjukkan bahwa terdapat hubungan yang
positif antara occupational hardiness terhadap job performance pada guru sekolah
dasar di Banjarbaru. Occupational hardiness memberikan peranan sebesar 39%
terhadap job performance sedangkan 61% lainnya dipengaruhi oleh faktor lainnya
yang tidak diteliti oleh penelitian ini.

Kata Kunci: Occupational Hardiness, Hardiness, Job Performance, Guru Sekolah
Dasar



ABSTRACT

THE ROLE OF OCCUPATIONAL HARDINESS IN JOB PERFORMANCE AMONG
ELEMENTARY SCHOOL TEACHERS IN BANJARBARU

Woafa Azizah

This study was conducted to determine the role of occupational hardiness in
job performance among elementary school teachers in Banjarbaru. The study involved
137 elementary school teachers selected using purposive sampling. Data were
collected using the Occupational Hardiness Questionnaire by Moreno Jiménez et al.
(2014) and the Individual Work Performance Questionnaire by Koopmans et al.
(2012). Both scales were previously tested on 83 elementary school teachers in
Banjarmasin. Simple linear regression analysis showed a correlation coefficient of
0.624 between occupational hardiness and job performance, with a significance value
of p < 0.05. These results indicate a positive relationship between occupational
hardiness and job performance among elementary school teachers in Banjarbaru.
Occupational hardiness contributes 39% to job performance, while the remaining 61%
is influenced by other factors not examined in this study.

Keywords: occupational hardiness, hardiness, job performance, elementary school
teachers
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