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ABSTRAK

Salsabila Rihhadatul ‘Aisy. 2210412320007. (2026). Pengaruh Work Life
Balance dan Pengembangan Karir terhadap Loyalitas Pegawai pada Politeknik
Batulicin. Di bawah bimbingan: Taharuddin.

Penelitian ini bertujuan untuk mengetahui pengaruh work life balance dan
pengembangan karir terhadap loyalitas pegawai pada Politeknik Batulicin. Populasi
dalam penelitian ini adalah seluruh pegawai Politeknik Batulicin.Teknik
pengambilan sampel yang digunakan adalah sampling jenuh (census sampling),
yaitu seluruh anggota populasi dijadikan sebagai responden penelitian. Teknik
pengumpulan data dilakukan menggunakan kuesioner. Teknik analisis data yang
digunakan adalah regresi linier berganda.

Hasil penelitian menunjukkan bahwa work life balance dan pengembangan
karir secara simultan berpengaruh signifikan terhadap loyalitas pegawai. Secara
parsial, work life balance tidak berpengaruh signifikan terhadap loyalitas pegawai.
Sementara itu, pengembangan karir berpengaruh signifikan terhadap loyalitas
pegawai.

Kata kunci: loyalitas pegawai, work life balance, pengembangan karir
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ABSTRACT

Salsabila Rihhadatul ‘Aisy. 2210412320007. (2026). The Effect of Work Life
Balance and Career Development on Employee Loyalty at Politeknik Batulicin.
Under the guidance of: Taharuddin.

This research aims to determine the effect of work life balance and career
development on employee loyalty.

The sample in this study consists of all employees at Politeknik Batulicin,
The sampling technique used is saturated sampling (census sampling), in which all
members of the population are included as respondents. The data collection method
employed was a questionnaire, and the data analysis technique used was multiple
linear regression.

The results indicate that work life balance and career development
simultaneously have a significant effect on employee loyalty. Partially, work life
balance does not have a significant effect on employee loyalty, while career
development has a significant effect on employee loyalty.

Keywords: employee loyalty, work life balance, career development
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