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ABSTRAK

Ranisa, Sherwina. 2026. Pengaruh Supervisi Kepala Sekolah, Iklim Kerja, dan
Disiplin Kerja terhadap Kinerja Guru SMA Negeri di Kabupaten Barito
Kuala. Tesis Program Magister Administrasi Pendidikan, Program
Pascasarjana, Universitas Lambung Mangkurat Banjarmasin, Pembimbing:
(D Dr. Suhaimi, S.Pd., M.Pd., (IT) Dr. H. Muhammad Saleh, M.Pd.

Kata kunci: supervisi kepala sekolah, iklim kerja, disiplin kerja, kinerja guru.

Kinerja guru merupakan faktor utama dalam upaya peningkatan mutu
pendidikan, namun di lapangan masih ditemukan berbagai permasalahan yang
menunjukkan bahwa kinerja guru belum optimal, yang diduga dipengaruhi oleh
kualitas supervisi kepala sekolah, kondisi iklim kerja sekolah, serta tingkat disiplin
kerja guru. Penelitian ini bertujuan untuk menganalisis pengaruh supervisi kepala
sekolah, iklim kerja, dan disiplin kerja terhadap kinerja guru SMA Negeri di
Kabupaten Barito Kuala.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode
eksplanatori. Populasi penelitian adalah seluruh guru SMA Negeri di Kabupaten
Barito Kuala dengan sampel sebanyak 202 orang guru yang ditentukan
menggunakan teknik proportional random sampling. Instrumen penelitian berupa
angket kuesioner. Analisis data dilakukan dengan bantuan program SPSS melalui
analisis regresi linear berganda dan analisis jalur (path analysis). Pengujian
hipotesis dilakukan menggunakan uji parsial (uji t), koefisien determinasi (R?), dan
Sobel Test.

Hasil penelitian menunjukkan bahwa: (1) supervisi kepala sekolah, iklim
kerja, disiplin kerja dan kinerja guru berada pada kategori tinggi; (2) terdapat
pengaruh langsung supervisi kepala sekolah terhadap kinerja guru sebesar 0,396;
(3) terdapat pengaruh langsung iklim kerja terhadap kinerja guru sebesar 0,380; (4)
terdapat pengaruh langsung disiplin kerja terhadap kinerja guru sebesar 0,286; (5)
terdapat pengaruh langsung supervisi kepala sekolah terhadap disiplin kerja sebesar
0,425; (6) terdapat pengaruh langsung iklim kerja terhadap disiplin kerja sebesar
0,386; (7) terdapat pengaruh tidak langsung supervisi kepala sekolah terhadap
kinerja guru melalui disiplin kerja sebesar 0,122; dan (8) terdapat pengaruh tidak
langsung iklim kerja terhadap kinerja guru melalui disiplin kerja sebesar 0,110.

Kesimpulan penelitian ini menunjukkan bahwa peningkatan kinerja guru
dapat dilakukan melalui penguatan supervisi kepala sekolah, penciptaan iklim kerja
yang kondusif, dan peningkatan disiplin kerja guru. Oleh karena itu, kepala sekolah
dan pemangku kepentingan pendidikan perlu mengoptimalkan pelaksanaan
supervisi akademik, membangun lingkungan kerja yang mendukung, serta
menumbuhkan budaya disiplin kerja guna meningkatkan kualitas kinerja guru
secara berkelanjutan.
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ABSTRACT

Ranisa, Sherwina. 2026. The Influence of Principal Supervision, Work Climate, and
Work Discipline on the Performance of Public Senior High School Teachers
in Barito Kuala Regency. Thesis, Master Program in Educational
Administration, Postgraduate Program, Lambung Mangkurat University
Banjannasin, Advisors: (I) Dr. Suhaimi, S.Pd., M.Pd, (II) Dr. H
Muhammad Saleh, M.Pd.

Keywords: principal supervision, work climate, work discipline, teacher
performance.

Teacher performance is a key factor in improving the quality of education;
however, field conditions still indicate that teacher performance is not yet optimal,
which is assumed to be influenced by the quality of principal supervision, school
work climate, and teacher work discipline. This study aims to analyze the effect of
principal supervision, work climate, and work discipline on teacher performance in
public senior high schools in Barito Kuala Regency.

This research employed a quantitative approach using an explanatory
method. The population consisted of all public senior high school teachers in Barito
Kuala Regency, with a sample of 202 teachers selected through proportional
random sampling. Data were collected using a questionnaire. Data analysis was
conducted using SPSS through multiple linear regression analysis and path analysts.
Hypothesis testing was performed using partial tests (t-test), coefficient of
determination (R?), and Sobel Test.

The results showed that: (1) principal supervision, work climate, work
discipline, and teacher performance were categorized as high; (2) principal
supervision had a direct effect on teacher performance with a path coefficient of
0.396; (3) work climate had a direct effect on teacher performance with a path
coefficient of 0.380; (4) work discipline had a direct effect on teacher performance
with a path coefficient of 0.286; (5) principal supervision had a direct effect on
work discipline with a path coefficient of 0.425; (6) work climate had a direct effect
on work discipline with a path coefficient of 0.386; (7) principal supervision had
an indirect effect on teacher performance through work discipline with a coefficient
of 0.122; and (8) work climate had an indirect effect on teacher performance
through work discipline with a coefficient of 0.110. ;

In conclusion, this study indicates that i lmprovmg teacher perfonnapce can T \

be achieved through strengthening principal supervision, creating aconducwe workl ?}’%3 N\
climate, and enhancing teachers’ work  discipline. Therefore, prmcgpals ai1d~ 2 20 é)/

'}

supervision, develop a supportive work environment, and foster a culturé
discipline to improve teacher performance sustainably.
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