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ABSTRAK 

 Domonimic Shakva Dipriady (2026). Pengaruh Implikasi Sistem 

Manajemen Keselamatan Kesehatan Kerja dan Lingkungan Kerja Non Fisik 

terhadap Intention to Stay dengan Job Satisfaction sebagai variabel Intervening 

pada Karyawan PT Trakindo Utama Job Site Tanjung Adaro. 

Pembimbing: Akhid Yulianto. 

Latar belakang pelaksanaan studi yakni ditemukan adanya masalah terkait 

Niat Bertahan Karyawan di Lokasi Kerja PT Trakindo Utama Tanjung Adaro. 

Penyusunan kajian ditujukan guna menilai dampak Sistem Manajemen 

Keselamatan dan Kesehatan Kerja (SMK3) dan lingkungan kerja non-fisik bagi 

Intention to Stay, baik dengan langsung maupun tidak dengan memanfaatkan Job 

Satisfaction untuk variabel mediasi. 

Kajian berikut menerapkan metodologi kuantitatif, yang memuat responden 

karyawan PT Trakindo Utama Job Site Tanjung Adaro. Ukuran sampel ditetapkan 

menggunakan tabel Isaac dan Michael melalui implementasi margin kesalahan 5%, 

menghasilkan 161 responden dari seluruh populasi. Teknik kolektif data yang 

diaplikasikan memanfaatkan kuesioner berbasis skala Likert, dimana analisa data 

menggunakan teknik Structural Equation Modelling berbasis Partial Least Squares 

(SEM-PLS). 

Temuan studi menjelaskan yakni secara signifikansi SMK3 dan lingkungan 

kerja non-fisik tidak memengaruhi Intention to Stay. Sementara, kedua variabel 

tersebut memberikan signifikansi maupun positivitas pengaruh  untuk Job 

Satisfaction. Meski temuan pengujian membuktikan  Job Satisfaction mampu 

memediasi pengaruh SMK3 dan lingkungan kerja non-fisik kepada Intention to 

Stay menunjukkan bahwa pengaruh kedua faktor ini terhadap retensi karyawan 

bersifat tidak langsung, difasilitasi oleh peningkatan kepuasan kerja. 

 

Kata kunci: Sistem Manajemen Keselamatan dan Kesehatan Kerja (SMK3), 

Lingkungan Kerja Non Fisik, Job Satisfaction, Intention to Stay. 
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ABSTRACT 

Domonimic Shakva Dipriady (2026). The Influence of Occupational Health 

and Safety Management Systems and the Non-Physical Work Environment on the 

Intention to Stay at Work, with Job Satisfaction as a Mediating Variable, Among 

Employees at the PT Trakindo Utama Job Site Tanjung Adaro. 

Advisor: Akhid Yulianto. 

The background to this study was the discovery of issues related to employee 

intention to stay at the PT Trakindo Utama Tanjung Adaro work site. The study 

aimed to assess the impact of the Occupational Safety and Health Management 

System (SMK3) and the non-physical work environment on intention to stay, both 

directly and indirectly, by utilizing Job Satisfaction as a mediating variable. 

The following study employed a quantitative methodology, involving 

respondents from PT Trakindo Utama Tanjung Adaro work site employees. The 

sample size was determined using Isaac and Michael's tables with a 5% margin of 

error, resulting in 161 respondents from the entire population. The data collection 

technique used a Likert-based questionnaire, while data analysis employed 

Structural Equation Modeling based on Partial Least Squares (SEM-PLS). 

The study findings indicate that SMK3 and the non-physical work 

environment did not significantly influence intention to stay. However, both 

variables had a significant and positive influence on Job Satisfaction. Although the 

test findings prove that Job Satisfaction is able to mediate the influence of SMK3 

and non-physical work environment on Intention to Stay, it shows that the influence 

of these two factors on employee retention is indirect, facilitated by increased job 

satisfaction. 

 

Keywords: Occupational Safety and Health Management System, Non-Physical 

Work Environment, Job Satisfaction, Intention to Stay 
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