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ABSTRAK

Taradifa, Octadewi Veronica 2024. Kontribusi Kepemimpinan Transformasional Kepala
Sekolah, Kompetensi Profesional, dan Komitmen terhadap Kinerja Guru BK
SMA/SMK di Kalimantan Tengah. Tesis Program Magister Administrasi
Pendidikan, Program Pascasarjana, Universitas Lambung Mangkurat
Banjarmasin. Pembimbing I: Prof. Drs. Ahmad Suriansyah, M. Pd., Ph.D.
Pembimbing IlI: Dr. Sulistiyana, S.Pd., M.Pd

Kata Kunci: Kepemimpinan Transformasional Kepala Sekolah, Kompetensi Profesional,
Komitmen, Kinerja Guru BK.

Kinerja guru Bimbingan dan Konseling dilihat melalui standar kualitas pelayanan
yang dilakukan untuk memberikan pelayanan yang optimal kepada peserta didik yang
sesuai dengan tugas dan tanggung jawabnya. Kepala sekolah harus mampu membimbing,
meningkatkan motivasi, membina dan memberikan dukungan terhadap pelayanan guru BK
melalui kepemimpinan transformasional kepala sekolah untuk mengembangkan potensi
sumber daya guru BK. Kinerja guru BK juga didukung oleh kompetensi profesional dan
komitmen guru BK sehingga kinerja guru BK akan optimal dalam mencapai standar
kualitas pelayanan. Tujuan penelitian ini untuk menganalisis pengaruh secara langsung dan
tidak langsung Kepemimpinan transformasional kepala sekolah, kompetensi profesional
dan komitmen terhadap kinerja guru BK SMA/SMK di Kalimantan Tengah.

Penelitian ini bersifat kuantitatif dengan metode deskriptif dan mengunakan teknik
Korelasi (correlation research). Populasi penelitian sebanyak 176 orang guru BK dan
diambil sebanyak 123 orang responden dengan teknik proportionale random sampling.
Pengumpulan data menggunakan instrumen kuisioner dan analisis data mengunakan
analisis deskriptif, uji asumsi klasik, analisis regresi berganda dan analisis jalur (path
analysis).

Hasil analisis penelitian ini menunjukkan bahwa nilai koefisien regresi
kepemimpinan transformasional kepala sekolah terhadap kinerja guru BK (X1-Y) sebesar
0,485, koefisien regresi kompetensi profesional terhadap kinerja guru BK (X2-Y) sebesar
0,659, koefisien regresi komitmen terhadap kinerja guru BK (Z-Y) sebesar 0,578, koefisien
regresi kepemimpinan transformasional kepala sekolah terhadap komitmen sebesar (X1-2)
0,634, koefisien regresi kompetensi profesional terhadap komitmen sebesar (X2-2) 0,635,
koefisien regresi kepemimpinan transformasional kepala sekolah melalui komitmen
ternadap kinerja guru BK (X1-Z-Y) sebesar 0,366 dan koefisien regresi kompetensi
professional melalui komitmen terhadap kinerja guru BK (X2-Z-Y) sebesar 0,367.

Kesimpulan penelitian ini adalah terdapat pengaruh langsung yang signifikan
kepemimpinan transformasional kepala sekolah, kompetensi profesional dan komitmen
berpengaruh terhadap kinerja guru BK SMA/SMK di Kalimantan Tengah dan terdapat
pengaruh tidak langsung yang signifikan kepemimpinan transformasional kepala sekolah
melalui komitmen terhadap kinerja guru BK SMA/SMK di Kalimantan Tengah dan
terdapat pengaruh tidak langsung yang signifikan kompetensi professional melalui
komitmen terhadap kinerja guru BK SMA/SMK di Kalimantan Tengah. Saran untuk kepala
sekolah mendukung guru BK untuk meningkatkan kompetensi profesionalnya melewati
kegiatan MGBK, Webinar, IHT, Bimtek secara mandiri tanpa mengabaikan tugas dan
tanggung jawabnya.
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ABSTRACT

Taradifa, Octadewi Veronica 2024. The Contribution of Transformational Leadership
of School Principals, Professional Competence, and Commitment to the
Performance of BK Teachers in High Schools and Vocational Schools in
Central Kalimantan. Master's Thesis in Educational Administration,
Graduate Program, Lambung Mangkurat University, Banjarmasin.
Supervisor I: Prof. Drs. Ahmad Suriansyah, M.Pd., Ph.D. Supervisor II: Dr.
Sulistiyana, S.Pd., M.Pd.

Key Words: Transformational Leadership of School Principals, Professional
Competence, Commitment, BK Teacher Performance.

The performance of Guidance and Counseling (BK) teachers is evaluated based
on the quality standards of the services they provide to optimally serve students in line
with their duties and responsibilities. School principals must be able to guide, motivate,
foster, and support BK teachers' services through transformational leadership to develop
the potential of BK teacher resources. The performance of BK teachers is also supported
by their professional competence and commitment, ensuring their performance meets
service quality standards. This study aims to analyze the direct and indirect effects of
transformational leadership by school principals, professional competence, and
commitment on the performance of BK teachers in high schools and vocational schools
in Central Kalimantan.

The research is quantitative, using descriptive methods and correlation research
techniques. The study population consists of 176 BK teachers, with 123 respondents
selected using proportional random sampling techniques. Data collection involved
questionnaires, and data analysis included descriptive analysis, classical assumption
tests, multiple regression analysis, and path analysis.

The results show that the regression coefficient of transformational leadership by
school principals on BK teacher performance (X1-Y) is 0.485, the regression coefficient
of professional competence on BK teacher performance (X2-Y) is 0.659, the regression
coefficient of commitment on BK teacher performance (Z-Y) is 0.578, the regression
coefficient of transformational leadership by school principals on commitment (X1-Z)
is 0.634, the regression coefficient of professional competence on commitment (X2-2)
is 0.635, the regression coefficient of transformational leadership by school principals
through commitment on BK teacher performance (X1-Z-Y) is 0.366, and the regression
coefficient of professional competence through commitment on BK teacher
performance (X2-Z-Y) is 0.367.

The conclusion of this study is that there are significant direct effects of
transformational leadership by school principals, professional competence, and
commitment on the performance of BK teachers in high schools and vocational schools
in Central Kalimantan. Additionally, there are significant indirect effects of
transformational leadership by school principals and professional competence through
commitment on the performance of BK teachers in Central Kalimantan. The
recommendation for school principals is to support BK teachers in enhancing their
professional competence through activities like MGBK, webinars, IHT, and
independent training without neglecting their duties and responsibilities.
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