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ABSTRAK 

Pahrurazi, 2320420310010, 2023, Pengaruh Profesionalitas Terhadap 

Kinerja Karyawan dengan Mediasi Keterikatan Kerja dan Komitmen Organisasi 

pada CV Ionix Karya National 

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh 

profesionalisme terhadap kinerja karyawan, baik secara langsung maupun melalui 

peran mediasi keterikatan kerja dan komitmen organisasi. Objek penelitian adalah 

karyawan CV Ionix Karya National. Penelitian ini menggunakan pendekatan 

kuantitatif dengan jenis penelitian deskriptif dan kausal. Teknik pengumpulan data 

dilakukan melalui kuesioner terhadap 55 responden dengan teknik total sampling, 

dan dianalisis menggunakan metode Structural Equation Modeling berbasis Partial 

Least Square (SEM-PLS). 

Hasil penelitian menunjukkan bahwa profesionalisme berpengaruh 

signifikan terhadap keterikatan kerja, namun tidak memiliki pengaruh langsung 

terhadap komitmen organisasi. Keterikatan kerja terbukti memiliki pengaruh positif 

terhadap komitmen organisasi dan kinerja karyawan. Komitmen organisasi juga 

memiliki pengaruh signifikan terhadap peningkatan kinerja. Dengan demikian, 

keterikatan kerja menjadi variabel kunci dalam menjembatani hubungan antara 

profesionalisme dan kinerja karyawan, sementara komitmen organisasi 

memperkuat jalur pengaruh tersebut. 

Kata Kunci: Profesionalisme, Keterikatan Kerja, Komitmen Organisasi, Kinerja 

Karyawan 
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ABSTRACT 

Pahrurazi, 2320420310010, 2023, The Influence of Professionalism on 

Employee Performance with the Mediating Effects of Work Engagement and 

Organizational Commitment at CV Ionix Karya National 

This study aims to examine and analyze the influence of professionalism on 

employee performance, both directly and through the mediating effects of work 

engagement and organizational commitment. The research subjects were 

employees of CV Ionix Karya National. This study used a quantitative approach 

with descriCVive and causal research. Data were collected through questionnaires 

from 55 respondents using a total sampling technique, and analyzed using 

Structural Equation Modeling based on Partial Least Squares (SEM-PLS). 

The results show that professionalism has a significant effect on work 

engagement, but has no direct effect on organizational commitment. Work 

engagement has been shown to have a positive effect on organizational commitment 

and employee performance. Organizational commitment also has a significant 

effect on performance improvement. Thus, work engagement is a key variable in 

bridging the relationship between professionalism and employee performance, 

while organizational commitment strengthens this pathway. 

Keywords: Professionalism, Work Engagement, Organizational Commitment, 

Employee Performance 
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