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ABSTRAK 

 Rut Natalia Panjaitan 2010413320011, ”Pengaruh Kepemimpinan 

Terhadap Kinerja Pegawai Di Kantor Kelurahan Bitahan Kecamatan 

Lokpaikat Kabupaten Tapin” dibimbing oleh Fadly. 

Penelitian ini bertujuan untuk mengukur pengaruh kepemimpinan terhadap 

kinerja pegawai di Kantor Kelurahan Bitahan Kecamatan Lokpaikat Kabupaten 

Tapin. Menggunakan pendekatan kuantitatif dan metode asosiatif, penelitian ini 

melibatkan 65 responden yang berasal dari pegawai Kantor Kelurahan Bitahan dan 

Masyarakat Bitahan yang dipilih melalui teknik probability sampling.  

Data dikumpulkan melalui kuesioner, dokumentasi, dan survei lapangan. 

Kemudian dianalisis menggunakan berbagai uji statistik seperti Uji Instrumen (uji 

validitas dan uji reliabilitas), Uji Asumsi Klasik (uji normalitas dan uji 

heteroskedastisitas), Regresi Linier Berganda, Koefisien Determinasi (R²), dan 

Pengujian Hipotesis berupa uji signifikansi parsial (uji-t). 

Hasil penelitian menunjukkan kepemimpinan berpengaruh positif dan 

signifikan terhadap kinerja pegawai dengan t hitung 6,140 lebih besar dari t tabel 

1,997 (signifikansi 0,000) dan koefisien positif 0,571. Koefisien determinasi (R²) 

sebesar 0,374 mengindikasikan 37,4% variabilitas kinerja pegawai dapat dijelaskan 

oleh kepemimpinan, sedangkan sisanya dipengaruhi oleh variabel lain yang tidak 

diteliti. Kesimpulan dari penelitian ini adalah kepemimpinan memiliki pengaruh 

yang signifikan terhadap kinerja pegawai. Oleh karena itu, disarankan agar 

pemimpin di Kantor Kelurahan Bitahan meningkatkan peran dan pengaruh 

kepemimpinan untuk meningkatkan disiplin kerja dan produktivitas pegawai, serta 

menjaga hubungan kerja yang harmonis. Penelitian ini juga memiliki keterbatasan 

dalam pengambilan sampel yang dapat dijadikan pertimbangan untuk penelitian 

selanjutnya. 
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ABSTRACT 

 Rut Natalia Panjaitan 2010413320011, "The Influence of Leadership on 

Employee Performance at the Bitahan Village Office, Lokpaikat District, Tapin 

Regency" was guided by Fadly. 

This study aims to measure the influence of leadership on employee 

performance at the Bitahan Village Office, Lokpaikat District, Tapin Regency. 

Using a quantitative approach and associative methods, this study involved 65 

respondents from employees of the Bitahan Village Office and the Bitahan 

Community who were selected through probability sampling techniques.  

Data is collected through questionnaires, documentation, and field surveys. 

Then it was analyzed using various statistical tests such as Instrument Test (validity 

test and reliability test), Classical Assumption Test (normality test and 

heteroscedasticity test), Multiple Linear Regression, Coefficient of Determination 

(R²), and Hypothesis Test in the form of a partial significance test (t-test). 

The results of the study showed that leadership had a positive and 

significant effect on employee performance with t count 6.140 greater than t table 

t 1.997 (significance 0.000) and positive coefficient 0.571. The coefficient of 

determination (R²) of 0.374 indicates that 37.4% of the variability of employee 

performance can be explained by leadership, while the rest is influenced by other 

variables that are not studied. The conclusion of this study is that leadership has a 

significant influence on employee performance. Therefore, it is recommended that 

leaders in the Bitahan Village Office increase the role and influence of leadership 

to improve work discipline and employee productivity, as well as maintain 

harmonious working relationships. This study also has limitations in sampling that 

can be considered for further research. 
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