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ABSTRAK

Rahmani, Afifah. 2025. Pengaruh Kepemimpinan Transformasional Kepala
Sekolah, Efikasi Diri, dan Organizational Citizenship Behavior (OCB)
terhadap Perilaku Kerja Inovatif Guru SMP Negeri di Kota Banjarbaru.
Program Magister Administrasi Pendidikan Universitas Lambung
Mangkurat Banjarmasin. Pembimbing I : Aslamiah. Pembimbing II :
Ngadimun.

Kata Kunci : Kepemimpinan Transformasional, Efikasi Diri, Organizational
Citizenship Behavior (OCB), Perilaku Kerja Inovatif

Perilaku kerja inovatif guru penting dalam peningkatan mutu pendidikan.
Guru dituntut untuk menciptakan (ﬁm menerapkan ide-ide baru dalam proses
pembelajaran.Inovasi ini mencakup eksplorasi ide, pengembangan solusi, promosi
gagasan, hingga implementasi nyata di kelas. Namun, tingkat inovasi guru di
Indonesia masih tergolong rendah.Penelitian ini bertujuan untuk menganalisis
pengaruh kepemimpinan transformasional kepala sekoﬂah dan efikasi diri guru
terhadap perilaku kerja inovatif guru, baik secara langsung maupun melalui peran
mediasi Organizational Citizenship Behavior (OCB).

Metode yang digunakan dalam penelitian ini adalah deskriptif korelasional
menggunakan model analisis jalur (path analysis) untuk menganalisis pengaruh
antar variabel. Populasi penelitian ini sebanyak 488 guru dari 14 SMPN di Kota
Banjarbaru dan diambil 220 responden sebagai sampel penelitian menggunakan
rumus Slovin dengan teknik Proportionate Random Sampling. Penggunaan data
menggunakan instrumen kuesioner dan analisis data menggunakan analisis
deskriptif, uji prasyarat, uji asumsi klasik dan analisis jalur (path analysis).

Hasil analisis path mengenai pengaruh kepemimpinan transformasional
terhadap perilaku kerja inovatif guru didapatkan koefisien jalur sebesar 0,143
dengan nilai signifikansi (p) sebesar 0,028. Pengaruh efikasi diri terhadap perilaku
kerja inovatif guru didapatkan koefisien jalur sebesar 0,274 dengan nilai
signifikansi (p) sebesar 0,000. Pengaruh organizational citizenship behavior
terhadap perillzlku kerja inovatif guru didapatian koefisien jalur sebesar 0,179
dengan nilai signifikansi (p) sebesar 0,007. Pengaruh kepemimpinan
transformasional terhadap organizational citizenship behavior didapatkan koefisien
jalur sebesar 0,272 dengan nilai signifikansi (p) sebesar 0,000. Pengaruh efikasi diri
terhadap organizational citizenship behavior didapatkan koefisien jalur sebesar
0,214 dengan nilai signifikansi (p) sebesar 0,000. Pengaruh kepemimpinan
transformasional kepala sekolah terhadap perilaku kerja inovatif guru dengan
mediasi organizational citizenship behavior didapatkan koefisien jalur sebesar
0,049 dengan nilai signifikansi (p) sebesar 0,026. Pengaruh efikasi diri terhadap
perilaku kerja inovatif guru dengan mediasi organizational citizenship behavior
didapatkan koefisien jalur sebesar 0,038 dengan nilai signifikansi (p) sel:l))esar 0,041

Kesimpulan  penelitian ini  adalah  deskripsi  kepemimpinan
transformasional kepala sekolah, efikasi diri, organizational citizenship behavior
(OCB), dan perilaku kerja inovatif guru SMP Negeri di Kota Banjarbaru termasuk
dalam kategori tinggi. Terdapat pengaruh secara langsung dari variabel
kepemimpinan transformasional kepala sekolah, efikasi dir1, dan OCB terhadap
Eerilaku kerja inovatif guru SMPN di Kota Banjarbaru, terdezipat pengaruh langsung

epemimpinan transformasional kepala sekolah dan efikasi diri guru terhadap OCB
serta terdapat pengaruh tidak langsung kepemimpinan transformasional kepala
sekolah dan efikasi diri guru terhadap perilaku kerja inovatif melalui organizational
citizenship behavior (OCB) .

Saran agar kepala sekolah terus mempertahankan kepemimpinan
transformasional yang telah terbukti efektif dalam mendukung perilaku kerja
inovatif guru , untuk mengembangkan program mentoring yang lebih intensif guna
memperkuat efikasi diri guru dan guru juga perlu memperkuat kemampuan
perjuangan ide dengan membangun jejaring kolaborasi yang lel‘t))ih luas, baik dengan
sesama guru maupun stakeholder pendidikan lainnya.
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ABSTRACT

Rahmani, Afifah. 2025. The Influence of Principal Transformational Leadership,
Self-Efficacy, and Organizational Citizenship Behavior (OCB) on
Innovative Work Behavior of State Junior High School Teachers in
Banjarbaru. Master of Education Administration Program, Universitas
Lambung Mangkurat Banjarmasin. Advisor 1: Aslamiah. Supervisor II:
Ngadimun.

Keywords: Transformational Leadership, Self-Efficacy, Organizational Citizenship
Behavior (OCB), Innovative Work Behavior

Teachers' innovative work behavior is important in improving the quality
of education. Teachers are required to create and implement new ideas in the
learning process. This innovation includes idea exploration, solution development,
idea promotion, and real implementation in the classroom. This study aims to
analyze the influence of principals' transformational leadership and teachers' self-
efficacy on teachers' innovative work behavior, either directly or through the
mediating role of Organizational Citizenship Behavior (OCB).

- The method used in this research is descriptive correlation using path
analysis model to analyze the influence between variables. The population of this
study were 488 teachers from 14 junior high schools in Banjarbaru and 220
respondents were taken as research samples using the Slovin formula with
Proportionate Random Sampling technique. The use of data using questionnaire
instruments and data analysis using descriptive analysis, prerequisite tests, classical
assumption tests and path analysis.

The results of path analysis regarding the effect of transformational
leadership on teachers' innovative work behavior obtained a path coefficient of
0.143 with a significance value (p) 0f 0.028. The effect of self-efficacy on teachers'
innovative work behavior obtained a path coefficient of 0.274 with a significance
value (p) of 0.000. The effect of organizational citizenship behavior on teachers'
innovative work behavior obtained a path coefficient of 0.179 with a significance
value (p) of 0.007. The effect of transformational leadership on organizational
citizenship behavior obtained a path coefficient of 0.272 with a significance value
(p) of 0.000. The effect of self-efficacy on organizational citizenship behavior
obtained a path coefficient of 0.214 with a significance value (p) of 0.000. The
effect of principal transformational leadership on teacher innovative work behavior
with organizational citizenship behavior mediation obtained a path coefficient
of 0.049 with a significance value (p) of 0.026. The effect of self-efficacy on
teachers' innovative work behavior with the mediation of organizational
citizenship behavior obtained a path coefficient of 0.038 with a significance value
(p) of 0.041.

The conclusion of this study is that the description of transformational
leadership of principals, self-efficacy, organizational citizenship behavior (OCB),
and innovative worE behavior of public junior high school teachers in Banjarbaru
City is included in the high category. There is a direct influence of the variables of
principal transformational leadership, self-efficacy, and OCB on the innovative
work behavior of junior high school teachers in Banjarbaru , there is a direct
influence of principal transformational leadership and teacher self-efficacy on OCB
and there is an indirect influence of principal transformational leadership and
teacher self-efficacy on innovative work behavior through organizational
citizenship behavior (OCB).

Suggestions for principals to continue to maintain transformational
leadership that has proven effective in supporting teachers' innovative work
behavior, to develop a more intensive mentoring program to strengthen teachers'
self-efficacy and teachers also need to strengthen the ability to struggle for ideas by
building a wider network of collaboration, both with fellow teachers and other

education stakeholders.
iX ' \
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