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ABSTRAK 

 

Mustotiah. 2025. Hubungan Gaya Kepemimpinan Transformasional Kepala 

Sekolah Terhadap Kinerja Guru Melalui Kecerdasan Emosional Dan Displin Kerja 

Guru Di Madrasah Tsanawiyah Negeri Di Kecamatan Banjarmasin Selatan. 

 

Pendidikan merupakan bagian dari proses pembangunan nasional yang ikut menentukan 

pertumbuhan ekonomi suatu negara. Tujuan penelitian ini adalah untuk mengetahui Hubungan 

Gaya Kepemimpinan Transformasional Kepala Sekolah Terhadap Kinerja Guru Melalui 

Kecerdasan Emosional Dan Displin Kerja Guru Di Madrasah Tsanawiyah Negeri Di 

Kecamatan Banjarmasin Selatan. Teknik yang digunakan dalam penelitian ini adalah teknik 

korelasional. Jumlah sampel digunakan sebanyak adalah 90 orang. Analisis data yang 

digunakan menggunakan path analysis. 

Berdasarkan hasil yang diperoleh menyatakan bahwa (1) Terdapat hubungan langsung 

antara gaya kepemimpinan transformasional kepala sekolah dengan kecerdasan emosioanl 

guru di MTs Negeri di Kecamatan Banjarmasin Selatan. Dimana nilai signifikansi 

menunjukkan (sig.) 0,000 > 0,05 (2) Terdapat hubungan langsung antara gaya kepemimpinan 

transformasional kepala sekolah dengan displin kerja guru di MTs Negeri di Kecamatan 

Banjarmasin Selatan. Dimana nilai signifikansi menunjukkan (sig.) 0,000 > 0,05. (3) Terdapat 

hubungan langsung antara gaya kepemimpinan transformasional kepala sekolah dengan kinerja 

guru MTs Negeri di Kecamatan Banjarmasin Selatan. Dimana nilai signifikansi menunjukkan 

(sig.) 0,000 > 0,05. (4) Terdapat hubungan langsung antara kecerdasan emosional dengan 

kinerja guru MTs Negeri di Kecamatan Banjarmasin Selatan. Dimana nilai signifikansi 

menunjukkan (sig.) 0,000 > 0,05. (5) Terdapat hubungan langsung antara disiplin kerja dengan 

kinerja guru di MTs Negeri di Kecamatan Banjarmasin Selatan. Dimana nilai signifikansi 

menunjukkan (sig.) 0,000 > 0,05. (6) Terdapat hubungan tidak langsung antara gaya 

kepemimpinan transformasional kepala sekolah dengan kinerja guru melalui kecerdasan 

emosional guru di MTs Negeri di Kecamatan Banjarmasin Selatan. Dengan nilai mediasi 

sebesar 6,532. (7) Terdapat hubungan tidak langsung antara gaya kepemimpinan 

transformasional kepala sekolah dengan kinerja guru melalui disiplin kerja guru di MTs Negeri 

di Kecamatan Banjarmasin Selatan. Dengan nilai mediasi sebesar 5,27. 

Kata Kunci : Disiplin Kerja, Kecerdasan Emosional, Gaya Kepemimpinan Transformasional, 

Kinerja Guru, Kecerdasan 



ABSTRACT 

 
Mustotiah. 2025. The Relationship of Principal's Transformational Leadership Style to 

Teacher Performance through Emotional Intelligence and Teacher Work Discipline at 

Madrasah Tsanawiyah Negeri in South Banjarmasin District. Education is part of the national 

development process that helps determine a country's economic growth. 

The purpose of this study is to determine the relationship between the Principal's 

Transformational Leadership Style and Teacher Performance through Emotional Intelligence 

and Teacher Work Discipline at Madrasah Tsanawiyah Negeri in South Banjarmasin District. 

The technique used in this study is a correlational technique. The number of samples used was 

90 people. The data analysis used used path analysis. 

Based on the results obtained, it was stated that (1) There is a direct relationship between 

the transformational leadership style of the principal and the emotional intelligence of teachers 

in the State MTs in South Banjarmasin District. Where the significance value shows (sig.) 0.000 

> 0.05 (2) There is a direct relationship between the transformational leadership style of the 

principal and the work discipline of teachers in the State MTs in South Banjarmasin District. 

Where the significance value shows (sig.) 0.000 > 0.05. (3) There is a direct relationship 

between the transformational leadership style of the principal and the performance of State 

MTs teachers in South Banjarmasin District. Where the significance value shows (sig.) 0.000 

> 0.05. (4) There is a direct relationship between emotional intelligence and the performance 

of State MTs teachers in South Banjarmasin District. Where the significance value shows (sig.) 

0.000 > 0.05. (5) There is a direct relationship between work discipline and teacher 

performance in State MTs in South Banjarmasin District. Where the significance value shows 

(sig.) 0.000 > 0.05. (6) There is an indirect relationship between the transformational 

leadership style of the principal and the performance of teachers through the emotional 

intelligence of teachers in the State MTs in South Banjarmasin District. With a mediation value 

of 6,532. (7) There is an indirect relationship between the transformational leadership style of 

the principal and the performance of teachers through teacher work discipline in MTs Negeri 

in South Banjarmasin District. With a mediation value of 5.27. 

Keywords: Work Discipline, Emotional Intelligence, Transformational Leadership Style, 

Teacher Performance, Intelligence 
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