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ABSTRAK

Hartini, Tri. 2026. Pengaruh Kepemimpinan Transformasional Kepala Sekolah dan
Iklim Kerja Terhadap Kinerja Guru Melalui Organizational Citizenship
Behavior (OCB) Pada Sekolah Dasar se-Kecamatan Pamukan Selatan.
Program Magister Administrasi Pendidikan, Program Pascasarjana,
Universitas Lambung Mangkurat Banjarmasin. Pembimbing: (I) Aslamiah,
(IT) Metroyadi.

Kata Kunci : kepemimpinan transformasional, iklim kerja, Organizational Citizenship
Behavior (OCB), kinerja guru

Kinerja guru merupakan salah satu faktor penting dalam meningkatkan kualitas
pendidikan di sekolah. Kinerja guru dapat dipengaruhi oleh berbagai faktor, di
antaranya kepemimpinan transformasional kepala sekolah, iklim kerja, dan
Organizational Citizenship Behavior (OCB). Kepala sekolah yang mampu menerapkan
kepemimpinan transformasional serta menciptakan iklim kerja yang kondusif diyakini
dapat meningkatkan perilaku Organizational Citizenship Behavior (OCB) guru
sehingga berdampak pada peningkatan kinerja guru. Penelitian ini bertujuan untuk
menganalisis pengaruh langsung dan tidak langsung kepemimpinan transformasional
kepala sekolah dan iklim kerja terhadap kinerja guru melalui Organizational
Citizenship Behavior (OCB) pada Sekolah Dasar se-Kecamatan Pamukan Selatan.

Penelitian ini menggunakan pendekatan kuantitatif dengan jumlah sampel
sebanyak 120 guru Sekolah Dasar se-Kecamatan Pamukan Selatan. Pengumpulan data
dilakukan melalui kuesioner skala Likert yang telah diuji validitas dan reliabilitasnya.
Analisis data menggunakan analisis jalur (path analysis) dengan bantuan program
SPSS.

Hasil penelitian menunjukkan bahwa kepemimpinan transformasional kepala
sekolah berpengaruh positif dan signifikan terhadap Organizational Citizenship
Behavior (OCB) dengan nilai signifikansi 0,000 < 0,05. Iklim kerja juga berpengaruh
positif dan signifikan terhadap Organizational Citizenship Behavior (OCB). Selain itu,
kepemimpinan transformasional kepala sekolah, iklim kerja, dan Organizational
Citizenship Behavior (OCB) berpengaruh positif dan signifikan terhadap kinerja guru.
Hasil penelitian juga menunjukkan adanya pengaruh tidak langsung kepemimpinan
transformasional kepala sekolah terhadap kinerja guru melalui Organizational
Citizenship Behavior (OCB), serta pengaruh tidak langsung iklim kerja terhadap
kinerja guru melalui Organizational Citizenship Behavior (OCB).

Temuan penelitian ini menunjukkan bahwa peningkatan kinerja guru tidak
terlepas dari penerapan kepemimpinan transformasional kepala sekolah yang baik,
iklim kerja yang kondusif, serta tingginya Organizational Citizenship Behavior (OCB)
guru. Oleh karena itu, kepala sekolah perlu menciptakan lingkungan kerja yang
harmonis, memberikan motivasi, perhatian, dan dukungan kepada guru guna
meningkatkan Organizational Citizenship Behavior (OCB) dan kinerja guru di sekolah.

Vii



ABSTRACT

Hartini. Tri. 2026. The Influence of Principals” Transformational Leadership and
Work Climate on leacher  Performance  Through — Organizational
Citizenship Behavior (OCB) in Elememary Schools 1Throughont South
Pamukan  District. Master Program in Educational Administration,
Postgraduate Program, Lambung Mangkurat University Banjarmasin.
Advisors: (1) Aslamiah, (11) Metroyadi.

Keywords:  Transformational Leadership, Work Climate, Organizational
Citizenship Behavior (OCB), Teacher Performance

Teacher performance is one of the important factors in improving the quality
of education in schools. Teacher performance can be influenced by various factors,
including principals’ transformational leadership, work climate, and Organizational
Citizenship Behavior (OCB). Principals who are able to implement
transformational leadership and create a conducive work climate are believed to
improve teachers’ Organizational Citizenship Behavior (OCB), which in turn has
an impact on improving teacher performance.

This study aimed to analyze the direct and indirect effects of principals’
transformational leadership and work climate on teacher performance through
Organizational Citizenship Behavior (OCB) in Elementary Schools throughout
South Pamukan District. This study employed a quantitative approach with a
sample of 120 elementary school teachers throughout South Pamukan District. Data
were collected through Likert-scale questlonnalres that had been tested for validity
and reliability. Data analysis was conducted using path analysis with the assistance
of the SPSS program.

The results showed that principals’ transformational leadership had a
positive and significant effect on Organizational Citizenship Behavior (OCB) with
a significance value of 0.000 < 0.05. Work climate also had a positive and
significant effect on Organizational Citizenship Behavior (OCB). In addition,
pnnc1pals transformational leadership, work climate, and Organizational
Citizenship Behavior (OCB) had positive and significant effects on teacher
performance. The results also indicated an indirect effect of principals’
transformational leadership on teacher performance through Organizational
Citizenship Behavior (OCB), as well as an indirect effect of work climate on teacher
performance through Organizational Citizenship Behavior (OCB).

The findings of this study indicate that improving teacher performance
cannot be separated from the implementation of effective principals’
transformational leadership, a conducive work climate, and high teachers’

Organizational Citizenship Behavior (OCB). Therefore, principals n (t
GRS

harmonious work environment and provide motivation, attention, ﬁ'bpért 3
teachers in order to enhance Organizational Citizenship B;h @}yapg
teacher performance in schools. e/ Az i

Yy -}
A
“\
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