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ABSTRACT

Daniel Setyo Purnomo. “The Influence of Safety Leadership on Safety Performance Through
Safety Culture as a Mediator (4 Study of PT. Smart, Tbk. in Kotabaru Regency)”. Hastin
Umi Anisah (Supervisor).

Keywords: Safety Leadership, Safety Culture, Safety Performance, Occupational Safety,
SEM-PLS.

This research examines how safety leadership influences safety performance by
examining the safety culture within the company’s workforce. Occupational safety is very
important for helping a company stay strong and keep workers safe from workplace injuries.
To boost safety, it's important to focus on leaders' roles in safety and the overall safety
culture.

This study used a quantitative method by conducting a survey. Data were collected using
questionnaires administered to employees who participated in the study. The data were
analyzed using a method called Structural Equation Modeling—Partial Least Squares, or
SEM-PLS. The study examined safety leadership as the main factor, safety culture as the
middle factor, and safety performance as the outcome.

The study shows that safety leadership has a significant positive influence on safety
culture. Safety leadership helps improve safety performance in a meaningful way. However,
a positive safety culture does not significantly impact safety performance. The mediation test
results indicate that safety culture does not mediate the relationship between safety
leadership and safety performance. These results show that when leaders demonstrate
greater dedication to safety and take actions that support it, this can help improve the overall
safety culture within a group. However, this does not always result in better safety
performance from the employees.
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ABSTRAK

Daniel Setyo Purnomo. “Pengaruh Safety leadership Terhadap Safety
performance Melalui Safety culture Sebagai Mediasi (Studi PT. Smart, Tbk. di
Kabupaten Kotabaru). Hastin Umi Anisah (Pembimbing)

Penelitian ini bertujuan untuk mengetahui pengaruh safety leadership terhadap
safety performance melalui safety culture sebagai variabel mediasi pada karyawan
perusahaan. Keselamatan kerja merupakan aspek penting dalam mendukung
operasional perusahaan dan mengurangi risiko kecelakaan kerja. Oleh karena itu,
safety leadership dan safety culture perlu diperhatikan dalam upaya meningkatkan

kinerja keselamatan.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode survei. Data
dikumpulkan melalui kuesioner yang disebarkan kepada karyawan perusahaan dan
dianalisis menggunakan Structural Equation Modeling-Partial Least Squares
(SEM-PLS). Variabel penelitian terdiri atas safety leadership sebagai variabel
independen, safety culture sebagai variabel mediasi, dan safety performance

sebagai variabel dependen.

Hasil penelitian menunjukkan bahwa safety leadership berpengaruh positif dan
signifikan terhadap safety culture dan safety performance. Namun, safety culture
berpengaruh positif tetapi tidak signifikan terhadap safety performance. Selain itu,
safety culture tidak mampu memediasi pengaruh safety leadership terhadap safety
performance. Hasil penelitian ini menunjukkan bahwa peningkatan kepemimpinan
keselamatan dapat memperkuat budaya keselamatan, tetapi belum tentu

meningkatkan kinerja keselamatan karyawan secara signifikan.

Kata Kunci: Safety leadership, Safety culture, Safety performance, Keselamatan
Kerja, SEM-PLS.
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