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ABSTRAK
Taufik Hidayat, 2110412310050, 2025. Pengaruh Disiplin Kerja Dan Stress
Kerja Terhadap Kinerja Karyawan Indomaret Dikota Hulu Sungai Selatan, di bawah
bimbingan Nurul Wahyuni.

Penelitian ini bertujuan untuk mengetahui apakah disiplin kerja dan strss kerja
berpengaruh signifikan secara parsial dan simultan terhadap kinerja karyawan.
Penelitian ini Menggunakan pendekatan kuantitatif, sebanyak 40 responden dengan
Teknik pengumpulan data Menggunakan kuesioner dan analisis data Menggunakan

regresi linier berganda denga bantuan /MB SPSS Statistic versi 26.

Hasil penelitian menunjukan bahwa Disiplin kerja berpengaruh signifikan
secara parial terhadap kienrja karyawan Indomaret. Stress kerja brpengaruh signifikan
secara parsial terhadap kinerja karyawan Indomaret. Disiplin kerja dan stress kerja

secara bersama-sama berpengaruh signifikan terhadap kinerja karyawan Indomaret.

Kata Kunci: Disiplin kerja, stress kerja, kinerja karyawan,indomaret



ABSTRACT
Taufik Hidayat, 2110412310050, 2025. The Influence of Work Discipline and Work
Stress on Employee Performance at Indomaret in Hulu Sungai Selatan, supervised by Ms.

Nurul Wahyuni.

This study aims to find out whether work discipline and work stress have a significant
effect—both individually and together—on employee performance. It uses a quantitative
approach with 40 respondents. Data were collected using questionnaires and analyzed with

multiple linear regression, using IBM SPSS Statistics version 26.

The results show that work discipline has a significant partial effect on the
performance of Indomaret employees. Work stress also has a significant partial effect. Together,

work discipline and work stress significantly affect employee performance at Indomaret.

Keywords: Work discipline, work stress, employee performance, Indomaret.
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