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ABSTRAK

Saputri, Noviyanti Ade. 2025. Pengaruh Kompetensi Guru, Fasilitas Sekolah Dan
Motivasi Kerja Terhadap Prestasi Kerja Guru Di SD Negeri Se-Kecamatan
Selat Kabupaten Kapuas. Tesis Program Magister Administrasi Pendidikan,
Program Pascasarjana Universitas Lambung Mangkurat Banjarmasin.
Pembimbing I: Prof. Drs. Ahmad Suriansyah, M.Pd., Ph.D., Pembimbing II:
Noorhapizah, S.T., M.Pd.

Kata Kunci : Kompetensi guru, fasilitas sekolah, motivasi kerja, prestasi kerja

Penelitian ini bertujuan untuk mendeskripsikan gambaran kompetensi guru
(X1), fasilitas sekolah (X2), motivasi kerja (Z), dan prestasi kerja guru (Y) di SD
Negeri se-Kecamatan Selat Kabupaten Kapuas, serta menganalisis pengaruh
langsung dan tidak langsung antara variabel-variabel tersebut terhadap prestasi
kerja guru.

Metode penelitian ini menggunakan pendekatan kuantitatif dengan desain
penelitian deskriptif korelasional. Populasi penelitian sebanyak 343 guru dari
seluruh SD Negeri se-Kecamatan Selat Kabupaten Kapuas , dengan jumlah sampel
sebanyak 184 responden yang diambil dari teknik probability simple random
sampling dengan alokasi proporsional. Pengumpulan data menggunakan instrumen
kuesioner yang telah diuji validitas dan reliabilitas. Teknik analisis data berupa
analisis deskriptif, uji prasyarat analisis, uji hipotesis, analisis jalur, dan uji Sobel.

Hasil penelitian menunjukkan bahwa terdapat hubungan antara: (1)
kompetensi guru dengan prestasi kerja guru sebesar 0,083, (2) fasilitas sekolah
dengan prestasi kerja guru sebesar 0,200, (3) motivasi kerja dengan prestasi kerja
guru sebesar 0,748, (4) kompetensi guru dengan motivasi kerja sebesar 0,156, (5)
fasilitas sekolah dengan motivasi kerja sebesar 0,592, (6) kompetensi guru dengan
prestasi kerja guru melalui motivasi kerja sebesar 0,117, dan (7) fasilitas sekolah
dengan prestasi kerja guru melalui motivasi kerja sebesar 0,443.

Kesimpulan penelitian ini adalah kompetensi guru, fasilitas sekolah, motivasi
kerja dan prestasi kerja guru termasuk dalam kategori sedang. Terdapat hubungan
langsung antara kompetensi guru, fasilitas sekolah, motivasi kerja kerja dan prestasi
kerja guru SD Negeri di Kecamatan Selat, Kabupaten Kapuas. Terdapat hubungan
tidak langsung antara kompetensi guru dan fasilitas sekolah terhadap prestasi kerja
guru melalui motivasi kerja guru SD Negeri di Kecamatan Selat, Kabupaten
Kapuas. Di sarankan untuk memperluas dan memperdalam model penelitian,
dengan memasukkan variabel lain yang relevan seperti kepemimpinan kepala
sekolah, budaya organisasi, kepuasan kerja, atau lingkungan kerja guna
memperoleh gambaran yang lebih komprehensif mengenai determinan prestasi
kerja guru.

vii
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Saputri, Noviyanti Ade. 2025. The Influence of Teacher Competence, Schbul*&f/’
Facilities, and Work Motivation on Teacher Performance in Public "« ....m

L'Icmcnmy Schools in Selat District, Kapuas Regency. Master's Thesis i in
Educational Administration, Postgraduate Program, Lambung Mangkurat
University, Banjarmasin. Supervisor 1: Prof. Drs. Ahmad Suriansyah, M.Pd.,
Ph.D., Supervisor I1: Noorhapizah, S.T., M.Pd.

Keywords : 1'cacher competence, school facilitics, work motivation, work performance

This study aims to describe the levels of teacher competence (X1), school
facilities (X2), work motivation (Z), and teacher performance (Y) in public
elementary schools across Sclat District, Kapuas Regency, as well as to analyze the
direct and indirect effects among these variables on teacher performance.

The rescarch cmployed a quantitative approach with a descriptive-
correlational design. The population consisted of 343 teachers from all public
elementary schools in Selat District, Kapuas Regency, with a sample of 184
respondents selected through proportional allocation using simple random
sampling. Data were collected through a validated and reliable questionnaire. Data
analysis techniques included descriptive analysis, assumption testing, hypothesis
testing, path analysis, and the Sobel test.

The results showed relationships between: (1) teacher competence and
teacher performance (0.083), (2) school facilitics and teacher performance (0.200),
(3) work motivation and teacher performance (0.748), (4) teacher competence and
work motivation (0.156), (5) school facilities and work motivation (0.592), (6)
teacher competence and teacher performance through work motivation (0.117), and
(7) school facilities and teacher performance through work motivation (0.443).The
study concludes that teacher competence, school facilities, work motivation, and
teacher performance are all in the moderate category. There are direct relationships
among teacher competence, school facilities, work motivation, and teacher
performance in public elementary schools in Selat District, Kapuas Regency.
Furthermore, there arc indirect relationships between teacher competence and
school facilities on teacher performance through work motivation. It is
recommended to expand and deepen the research model, by including other relevant
variables such as principal lcadership, organizational culture, job satisfaction, or
work environment in order to obtain a morc comprehensive picture of the
determinants of teacher work performance.
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