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ABSTRACT 

Muhammad Andrean (2026). The Effect of Workload and Work Motivation on Job 

Satisfaction of Permanent Employees of PT Tata Optima Property Banjarmasin. 

Advisor: Abdurrahman Sadikin. 

This study aims to find out and analyze: (1) The effect of workload and work 

motivation on the job satisfaction of permanent employees of PT Tata Optima 

Property Banjarmasin. (2) The effect of workload on the job satisfaction of 

permanent employees of PT Tata Optima Property Banjarmasin. (3) The effect of 

work motivation on the job satisfaction of permanent employees of PT Tata Optima 

Property Banjarmasin. 

The research method used is quantitative. Sampling was done using 

nonprobability sampling with purposive sampling techniques. The sample 

amounted to 32 permanent employees of PT Tata Optima Property Banjarmasin. 

Data collection was carried out through an online questionnaire using Google 

Form. The data analysis method used is Multiple Linear Regression Analysis with 

the help of SPSS software version 27. 

The results of the study show that: (1) Workload and work motivation 

simultaneously affect job satisfaction. (2) Workload has a negative and significant 

effect on job satisfaction. (3) Work motivation has a positive and significant effect 

on job satisfaction. 

Keywords: workload, work motivation, job satisfaction 
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ABSTRAK 

Muhammad Andrean (2026). Pengaruh Beban Kerja dan Motivasi Kerja terhadap 

Kepuasan Kerja Karyawan Tetap PT Tata Optima Property Banjarmasin. 

Pembimbing: Abdurrahman Sadikin. 

Penelitian ini bertujuan untuk mengetahui dan menganalisis: (1) Pengaruh 

beban kerja dan motivasi kerja terhadap kepuasan kerja karyawan tetap PT Tata 

Optima Property Banjarmasin. (2) Pengaruh beban kerja terhadap kepuasan kerja 

karyawan tetap PT Tata Optima Property Banjarmasin. (3) Pengaruh motivasi kerja 

terhadap kepuasan kerja karyawan tetap PT Tata Optima Property Banjarmasin. 

Metode penelitian yang digunakan adalah kuantitatif. Pengambilan sampel 

menggunakan nonprobability sampling dengan teknik purposive sampling. Sampel 

berjumlah 32 orang karyawan tetap PT Tata Optima Property Banjarmasin. 

Pengumpulan data dilakukan melalui kuesioner online menggunakan Google Form. 

Metode analisis data yang digunakan adalah Analisis Regresi Linear Berganda 

dengan bantuan software SPSS versi 27. 

Hasil penelitian menunjukkan bahwa: (1) Beban kerja dan motivasi kerja 

secara simultan berpengaruh terhadap kepuasan kerja. (2) Beban kerja berpengaruh 

negatif dan signifikan terhadap kepuasan kerja. (3) Motivasi kerja berpengaruh 

positif dan signifikan terhadap kepuasan kerja. 

Kata Kunci: Beban Kerja, Motivasi Kerja, Kepuasan Kerja 
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