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ABSTRAK

LITERATURE REVIEW: PENGARUH KOMPETENSI KERJA,
MOTIVASI KERJA, DAN DISIPLIN KERJA TERHADAP

PRODUKTIVITAS KERJA PEGAWAI PERUSAHAAN SEKTOR ENERGI

Sektor energi merupakan salah satu bidang yang berpengaruh signifikan terhadap
peningkatan produksi secara khusus dan output perekonomian suatu negara secara
umum. Menurut data Disnaker dari tahun 2019-2023 jenis lapangan usaha yang
mengalami penurunan angka produktivitas tenaga kerja dengan presentase rata-
rata adalah lapangan usaha listrik, gas dan air sebesar 12,36% dan juga lapangan
usaha pertambangan sebesar 10,52%. Penelitian bertujuan untuk menganalisis
pengaruh kompetensi kerja, motivasi kerja dan disiplin kerja terhadap
produktivitas kerja pegawai perusahaan sektor energi. Metode penelitian yang
digunakan adalah literature review berjenis Systematic Literature Review (SLR)
dengan menggunakan kriteria PECOT dan bersumber dari database yaitu Google
Scholar. Terdapat 14 artikel yang diinklusi dan dinilai dengan Duffy’s Critical
Appraisal Approach. Hasil literature review didapatkan bahwa kompetensi kerja
dari 4 artikel terdapat 3 artikel (75%) berhubungan dan 1 artikel (25%) tidak
berhubungan, motivasi kerja dari 6 artikel terdapat 4 artikel (66,7%) berhubungan
dan 2 artikel (33,3% )tidak berhubungan, disiplin kerja dari 6 artikel terdapat 5
artikel (83,3%) berhubungan dan 1 artikel (16,7%) tidak berhubungan.
Berdasarkan hal tersebut dapat diketahui bahwa kompetensi kerja condong
berhubungan, motivasi kerja condong berhubungan dan disiplin kerja cenderung
berhubungan.

Kata Kunci: kompetensi kerja, motivasi kerja, disiplin kerja, produktivitas kerja
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ABSTRACT

LITERATURE REVIEW: THE INFLUENCE OF EMPLOYMENT
COMPETENCIES, EMPLOYMENT MOTIVATION, AND WORK
DISCIPLINE ON THE PRODUCTIVITY OF ENERGY SECTOR

EMPLOYEES

The energy sector is one of the areas that has a significant impact on the increase
in production in particular and the output of the country's economy in general.
According to Disnaker data from 2019-2023 the types of business fields that
experienced a decrease in labor productivity figures with an average percentage
are electricity, gas and water business fields of 12.36% and also mining business
fields of 10.52% respectively. Research aims to analyze the effect of job
competency, job motivation and work discipline on the work productivity of
energy sector corporate employees. The research method used is a Systematic
Literature Review (SLR) based on the PECOT criteria and is based on the Google
Scholar database. 14 articles were included and rated with Duffy's Critical
Appraisal Approach. The literature review results found that the work
competencies of 4 articles (75%) were related and 1 article (25%) were unrelated,
the work motivation of 6 articles (66.7%) were related and 2 articles (33.3%)
were unrelated, the work discipline of 6 articles (83.3%) were related and 1
article (16.3%) were related7%) unrelated. Based on this it can be seen that work
competency tends to be related, work motivation tends to be related and work
discipline tends to be related.

Keywords: job competence, job motivation, job discipline, job productivity
.
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