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ABSTRAK 

 

Muhammad Tajudinnor, 2010412210007, 2025. Pengaruh Lingkungan Kerja 

dan Stres Kerja Terhadap Kinerja Karyawan Shift Plant Production Section Pada 

PT. Adaro Indonesia Kelanis Site, Kec. Jenamas, Kabupaten Barito Selatan, 

Kalimantan Tengah, di bawah bimbingan: Nurul Wahyuni. 

Penelitian ini dilakukan bertujuan untuk menguji pengaruh secara parsial dan 

simultan variabel lingkungan kerja dan stres kerja serta dampaknya terhadap 

Kinerja Karyawan Shift Plant Production Section Pada PT. Adaro Indonesia 

Kelanis Site, Kec. Jenamas, Kabupaten Barito Selatan, Kalimantan Tengah. Metode 

yang digunakan yaitu pendekatan kuantitatif, tipe penelitian eksplanatori. Sampel 

pada penelitian yaitu karyawan Shift Plant Production Section yang bekerja 

didalam ruangan dan berjumlah 86 orang. Pengambilan sampel dalam penelitian ini 

adalah menggunakan metode non- probability sampling yaitu sampling jenuh. 

Pengumpulan data menggunakan kuesioner, lalu pengujian hipotesis menggunakan 

analisis data melalui regresi linier berganda. 

Hasil penelitian ini menunjukkan bahwa secara bersama-sama Lingkungan 

Kerja dan Stres Kerja berpengaruh signifikan secara parsial dan simultan terhadap 

Kinerja Karyawan PT. Adaro Indonesia Shift Plant Production Section Kelanis Site, 

Kec. Jenamas, Kabupaten Barito Selatan, Kalimantan Tengah. 

Kata Kunci: Lingkungan Kerja, Stres Kerja, Kinerja Karyawan 
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ABSTRACT 

 

Muhammad Tajudinnor, 2010412210007, 2025. The Influence of Work 

Environment and Work Stress on the Performance of Shift Plant Production Section 

Employees at PT. Adaro Indonesia Kelanis Site, Jenamas District, South Barito 

Regency, Central Kalimantan, under the guidance of: Nurul Wahyuni. 

This study describes how the influence of the work environment and work 

stress affects employee performance. In addition, it also tests the partial and 

simultaneous influence of work environment and work stress variables and their 

impact on the Performance of Shift Plant Production Section Employees at PT. 

Adaro Indonesia Kelanis Site, Kec. Jenamas, South Barito Regency, Central 

Kalimantan. The method used is a quantitative approach, explanatory research 

type. The sample in this study was all members of the population used as samples, 

namely Shift Plant Production Section employees who work indoors and totaling 

86 people. Sampling in this study used a non-probability sampling method, namely 

saturated sampling. Data collection using questionnaires, then hypothesis testing 

using data analysis through multiple linear regression. 

The results of this study indicate that together the Work Environment and 

Job Stress have a significant effect simultaneously on Employee Performance of 

PT. Adaro Indonesia Shift Plant Production Section Kelanis Site, Jenamas District, 

South Barito Regency, Central Kalimantan. 

Keywords: Work Environment, Job Stress, Employee Performance 
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