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ABSTRACT

Indra Zain Ariadi (2025). The Influence of Work Discipline and Organizational
Commitment on Employee Performance at the Regional Disaster Management
Agency (BPBD) of Banjarmasin City.

Pembimbing : Dr. Meiske Claudia, SE, MM

This study aims to analyze the influence of work discipline and organizational
commitment on the performance of employees at BPBD of Banjarmasin City. The
focus of the research is to determine the extent to which these two variables
contribute to improving employee effectiveness in terms of both the quality and
quantity of services provided. Understanding the contribution of each variable is
expected to offer empirical insights that support efforts to enhance employee
performance in the BPBD environment.

This research employs a descriptive quantitative approach with a total sampling
technique involving all BPBD employees as respondents. A total of 37 employees
participated in the study, consisting of 12 civil servants (32.4%) and 25 contract
employees (67.6%). Data were collected using a questionnaire and analyzed
through multiple linear regression, preceded by classical assumption testing to
ensure model feasibility. This approach allows the analysis to accurately describe
the relationship between work discipline, organizational commitment, and
employee performance.

The results indicate that the regression model is significant simultaneously, with
work discipline and organizational commitment jointly explaining 29.9% of the
variation in employee performance, while the remaining variance is influenced by
factors outside this study. Partially, work discipline has a positive and significant
effect on performance. Organizational commitment also exerts a positive and
significant influence. These findings affirm that improving discipline and
strengthening organizational commitment are crucial factors in enhancing the
performance of BPBD Banjarmasin employees.

Keywords: Work Discipline, Organizational Commitment, Employee
Performance.



ABSTRAK

Indra Zain Ariadi (2025) Pengaruh Disiplin Kerja dan Komitmen Organisasi
terhadap Kinerja Pegawai Badan Penanggulangan Bencana Daerah Kota
Banjarmasin

Pembimbing : Dr. Meiske Claudia, SE, MM

Penelitian ini bertujuan untuk menganalisis pengaruh disiplin kerja dan
komitmen organisasi terhadap kinerja pegawai Badan Penanggulangan Bencana
Daerah (BPBD) Kota Banjarmasin. Fokus penelitian diarahkan untuk mengetahui
sejauh mana kedua variabel tersebut mampu meningkatkan efektivitas kerja
pegawai, baik dari aspek kualitas maupun kuantitas pelayanan yang diberikan.
Dengan memahami kontribusi masing-masing variabel, penelitian ini diharapkan
dapat memberikan landasan empiris dalam upaya peningkatan kinerja aparatur di
lingkungan BPBD.

Penelitian ini menggunakan pendekatan kuantitatif deskriptif dengan teknik
total sampling yang melibatkan seluruh pegawai BPBD Kota Banjarmasin sebagai
responden. Sebanyak 37 orang menjadi sampel penelitian, terdiri atas 12 pegawai
negeri sipil (32,4%) dan 25 pegawai kontrak (67,6%). Pengumpulan data dilakukan
melalui kuesioner, kemudian dianalisis menggunakan regresi linier berganda yang
didahului dengan uji asumsi klasik untuk memastikan kelayakan model, sehingga
hasil analisis dapat menggambarkan hubungan yang valid antara disiplin kerja,
komitmen organisasi, dan kinerja pegawai.

Hasil penelitian menunjukkan bahwa model regresi signifikan secara simultan,
disiplin kerja dan komitmen organisasi bersama-sama mampu menjelaskan 29,9%
variasi kinerja pegawai, sementara sisanya dipengaruhi faktor lain di luar penelitian
ini. Secara parsial, disiplin kerja berpengaruh positif dan signifikan terhadap
kinerja. Komitmen organisasi juga terbukti berpengaruh positif dan signifikan,
temuan ini menegaskan bahwa peningkatan kedisiplinan serta penguatan komitmen
organisasi merupakan faktor penting dalam mendorong kinerja pegawai BPBD
Kota Banjarmasin.

Kata Kunci : Disiplin Kerja, Komitmen Organisasi, Kinerja Pegawai.
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