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ARSTRAK

Ma'wa, Janatul. 2024. Pengaruh Self-Efficacy Guru, Beban Kerja dan Stres Kerja
Terhadap Profesionalitas Guruw TK Di Kecamatan Bati-Bati Kabupaten
Tanah Laut. Program Magister Pendidikan Anak Usia Dini Universitas
Lambung Mangkurat Banjarmasin. Pembimbing [: Dr. Movitawati, 5.Psi,
M.Pd. Pembimbing II: Dr. Noorhapizah, ST..M.Pd.

Kata Kunci: Self Efficacy, Beban Kerja, Stres, Profesional Guru

Profesionalitas guru TK merupakan suatu upaya untuk mengetahui kecakapan
maksimal yang dimiliki oleh seorang guru PAUD berkenaan dengan proses dan hasil
pelaksanaan kegiatan pengajaran. Tujuan penelitian ini untuk menganalisis pengaruh
langsung dan tidak langsung self-efficacy guru, beban kerja dan stres kerja terhadap
profesionalitas guru TK Di Kecamatan Bati-Bati Kabupaten Tanah Laut.

Desain penelitian yang digunakan dalam penelitian ini adalah kuantitatif melalui
korelasi dan analisis jalur (Path analysis) untuk menganalisis pola hubungan antar
variabel. Populasi penelitian sebanyak sebanyak 112 guru dari 21 TK yang berada di
Kecamatan Bati-Bati dan diambil 112 responden sebagai sampel penelitian
menggunakan teknik purposive sampling. Pengumpulan data menggunakan intrumen
kuesioner dan analisis data menggunakan analisis deskriptif, uji asumsi klasik, uji
hipotesis dan analisis jalur (path analysis),

Hasil analisis nilai koefisien regresi variabel self-efficacy terhadap
profesionalitas guru sebesar 0,564, variabel beban kerja terhadap profesionalitas guru
sebesar -0,254, variabel stres kerja terhadap profesionalitas guru sebesar -0,187,

variabel self-¢fficacy terhadap stres kerja sebesar -0,221, variabel beban kerja terhadap
stres kerja sebesar 0,605, variabel self-efficacy terhadap profesionalitas guru melalui
stres kerja sebesar 1.864 dan variabel beban kerja terhadap profesionalitas guru
melalui stres kerja sebesar -1.6144

Kesimpulan penelitian ini adalah variabel selfefficacy, beban kega dan
profesionalitas guru termasuk katagori tinggi dan variabel stres kerja katagori sedang.
Terdapat pengaruh langsung secara parsial antara self-efficacy, beban kerja dan stres
kerja terhadap profesionalitas guru. Terdapat pengaruh tidak langsung  self-efficacy
terhadap profesionalitas guru melalui stres kerja dan tidak terdapat pengaruh langsung

beban kerja terhadap profesionalitas guru melalui stres kerja. Saran guru lebih
meningkatkan keyakinan melaksanakan tugas dengan baik yang memiliki derajat
kesulitan yang tinggi, keyakinan mampu menghadapi hambatan dan kesulitan dalam
pekerjaan, guru perlu meningkatkan kemampuan dalam menguasai berbagai teknik

permainan dalarp menciptakan suasana belajar yang variatif dan menyenangkan dan
guru harus lebih berupaya untuk meningkatkan kemampuan dalam penggunaan
teknologi dan informasi
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ABSTRACT

Ma'wa, Janatul. 2024. The Influence of Teacher Self-Efficacy, Workload and Job
Stress on the Professionalism of Kindergarten Teachers in Bati-Bati District,
Tanah Laut Regency. Master's Program in Early Childhood Education,
Lambung Mangkurat University, Banjarmasin. Supervisor I Dr. Novitawati,
S.Psi, M Pd. Supervisor II: Dr. Noorhapizah, ST.,M.Pd.

Keywords: Self Efficacy, Workload, Stress, Teacher Professionalism

Kindergarten teacher professionalism is an effort to determine the maximum
skills possessed by a PAUD teacher regarding the process and results of implementing
teaching activities. The aim of this research is to analyze the direct and indirect
influence of teacher self-efficacy, workload and work stress on the professionalism of
kindergarten teachers in Bati-Bati District, Tanah Laut Regency.

The research design used in this research is quantitative through correlation and
path analysis to analyze the pattern of relationships between variables. The research
population was 112 teachers from 21 kindergartens in Bati-Bati District and 112
respondents were taken as research samples using purposive sampling techniques.
Data collection uses questionnaire instruments and data analysis uses descriptive
analysis, classical assumption testing, hypothesis testing and path analysis.

The results of the analysis of the regression coefficient value of the self-efficacy
variable on teacher professionalism were 0.564, the workload vanable on teacher
professionalism was -0.254, the work stress variable on teacher professionalism was -
0.187, the self-efficacy variable on work stress was -0.221, the workload variable on
work stress is 0.605, the self-efficacy varniable on teacher professionalism through
work stress is 1.864 and the workload variable on teacher professionalism through
work stress i1s -1.6144

The conclusion of this research is that the self-efficacy, workload and teacher
professionalism variables are in the high category and the work stress variable is in the
medium category. There is a partial direct influence between self-efficacy, workload
and work stress on teacher professionalism. There is an indirect effect of self-efficacy
on teacher professionalism through work stress and there is no direct effect of
workload on teacher professionalism through work stress. Teacher suggestions further
increase confidence in carrying out tasks well that have a high degree of difficulty,
confidence in being able to face obstacles and difficulties in work, teachers need to
increase their ability to master various game techniques in creating a varied and
enjoyable learning atmosphere and teachers must make more efforts to improve their
abilities. in the use of technology and information |
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