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ABSTRAK

Siti Marhamah, 2210412320044, 2026. Pengaruh Individual Development
Plan dan Employee Maintenance Terhadap Career Advancement Perawat di Rumah
Sakit Islam (RSI) Banjarmasin, di bawah bimbingan: Dr. Maryono, S.Sos., M.Si.

Penelitian ini dilakukan dengan tujuan menguji pengaruh secara parsial dan
simultan variabel Individual Development Plan dan Employee Maintenance terhadap
Career Advancement Perawat di Rumah Sakit Islam (RSI) Banjarmasin.

Penelitian ini menggunakan pendekatan kuantitatif dengan lokasi penelitian di
Rumah Sakit Islam (RSI) Banjarmasin. Populasi dalam penelitian ini adalah seluruh
perawat yang berjumlah 135 orang, dengan sampel sebanyak 57 responden yang
ditentukan menggunakan rumus slovin. Teknik pengambilan sampel menggunakan
proportionate stratified random sampling. Analisis data menggunakan regresi linier
berganda dengan bantuan program IBM SPSS Statistics versi 26.

Hasil penelitian menunjukkan bahwa [Individual Development Plan
berpengaruh positif dan signifikan terhadap Career Advancement Perawat di Rumah
Sakit Islam (RSI) Banjarmasin. Employee Maintenance berpengaruh positif dan
signifikan terhadap Career Advancement Perawat di Rumah Sakit Islam (RSI)
Banjarmasin. Selain itu, secara simultan Individual Development Plan dan Employee
Maintenance berpengaruh positif dan signifikan terhadap Career Advancement

Perawat di Rumah Sakit Islam (RSI) Banjarmasin.

Kata kunci: Individual Development Plan, Employee Maintenance, Career

Advancement.



ABSTRACT

Siti Marhamah, 2210412320044, 2026. The Influence of Individual
Development Plan and Employee Maintenance on Nurses’ Career Advancement at
Islamic Hospital (RSI) Banjarmasin, supervised by: Dr. Maryono, S.Sos., M.Si.

This study aims to examine the partial and simultaneous effects of Individual
Development Plan and Employee Maintenance variables on Nurses’ Career
Advancement at Islamic Hospital (RSI) Banjarmasin.

This research employed a quantitative approach with the research location at
Islamic Hospital (RSI) Banjarmasin. The population in this study consisted of all
nurses totaling 135 individuals, with a sample of 57 respondents determined using the
Slovin formula. The sampling technique used was proportionate stratified random
sampling. Data analysis was conducted using multiple linear regression with the
assistance of IBM SPSS Statistics version 26.

The results of the study indicate that the Individual Development Plan has a
positive and significant effect on Nurses’ Career Advancement at Islamic Hospital
(RSI) Banjarmasin. Employee Maintenance also has a positive and significant effect
on Nurses’ Career Advancement at Islamic Hospital (RSI) Banjarmasin. Furthermore,
simultaneously, Individual Development Plan and Employee Maintenance have a
positive and significant effect on Nurses’ Career Advancement at Islamic Hospital

(RSI) Banjarmasin.

Keywords: Individual Development Plan, Employee Maintenance, Career

Advancement.
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