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ABSTRAK

PERBEDAAN WORKPLACE WELL-BEING GURU HONORER SEKOLAH
MTS NEGERI DAN SEKOLAH MTS SWASTA DI KECAMATAN
PELAIHARI

Khairunnisa Rizkiani

Guru honorer memiliki tugas dan tanggung jawab yang sama dengan guru
Pegawai Negeri Sipil. Guru honorer mendapatkan gaji yang kurang dan masa
depan belum jelas Gaji yang kurang, tuntutan pekerjaan dan masa depan belum
jelas dapat menimbulkan rendahnya workplace well-being. Workplace well-being
adalah perasaan subjektif seseorang bahwa dirinya menghargai kemampuannya
dalam mengembangkan potensi diri dan mengoptimakan diri di tempat kerja.
Individu dengan workplace well-being tinggi memiliki emosi yang lebih positif
sehingga menimbulkan perasaan senang dan menjadi lebih produktif begitu juga
sebaliknya. Meningkatkan workplace well-being guru berpengaruh positif pada
sekolah. Tujuan penelitian ini untuk mengetahui perbedaan workplace well-being
guru honorer sekolah negeri dan sekolah swasta di Kecamatan Pelaihari. Metode
analisis data menggunakan uji Independent Sample T-Test, dengan metode
tersebut diperoleh hasil signifikansi workplace well-being adalah 0,000 < 0,05 dan
t hitung 4,383 > 1.987 t tabel yang berarti terdapat perbedaan workplace well-
being antara guru honorer sekolah MTs Negeri dan guru honorer sekolah MTs
Swasta di Kecamatan Pelaihari (Hipotesis alternatif diterima).

Kata kunci: workplace well-being, guru honorer, sekolah negeri, sekolah swasta
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ABSTRACT

DIFFERENCES IN WORKPLACE WELL-BEING FOR HONORARY
TEACHERS IN ISLAMIC JUNIOR HIGH PUBLIC SCHOOLS AND ISLAMIC
JUNIOR HIGH PRIVATE SCHOOLS IN PELAIHARI DISTRICT

Khairunnisa Rizkiani

Honorary teachers have the same duties and responsibilities as civil servant
teachers. Honorary teachers receive lower salaries, and their prospects could be
clearer. Insufficient salaries, heavy work demands, and unclear prospects can
lead to low workplace well-being among honorary teachers. Workplace well-
being is a person's subjective feeling that they value their ability to develop their
potential and optimize themselves at work. Individuals with high workplace well-
being have more positive emotions, resulting in feelings of happiness and being
more productive, and vice versa. Improving workplace well-being in teachers has
a positive effect on their performance at school. This research aims to determine
the differences in workplace well-being among honorary teachers in state schools
and private schools in Pelaihari District. The data analysis method uses the
Independent Sample T-Test; with this method, significant results are
obtained workplace well-being is 0.000 < 0.05 and t-count 4.383 > 1.987 t-table,
which means there is a difference in workplace well-being between honorary
teachers in islamic junior high public schools and honorary teachers in islamic
Jjunior high private schools in Pelaihari District (alternative hypothesis is
accepted).

Keywords: workplace well-being, honorary teachers, state schools, private
schools
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