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ABSTRACT

Owen, G.P. (2026), NIM 2110416210001 “Comparative Study of Success Factors
of Residents in the Coal Mining and Palm Qil Plantation Sectors in Satui
District” (Supervised by Dr. Norma Yuni Kartika, S.Pd., M.Sc., M.Pd.)

This study is motivated by the rapid development of the coal mining and oil
palm plantation sectorsin Satui District, which has significantly affected the socio-
economic conditions of local communities. Differencesin job characteristics, wage
systems, working environments, and social protection are assumed to shape
workers’ welfare at different levels. This research aims to analyze the differences
in socio-economic characteristics of workers and to identify the factorsinfluencing
the welfare of residents employed in both sectors. The study applies a quantitative
approach using field surveys and direct interviews with 100 respondents, consisting
of 50 coal mining workers and 50 oil palm plantation workers. Data were analyzed
using univariate and bivariate analysis through association testing. The results
indicate that coal mining workers tend to have a higher level of welfare compared
to oil palm plantation workers, as reflected in income levels, economic stability,
work facilities, social security, housing conditions, and social recognition within
the community. The main factors influencing workers’ welfare include education
level, job training, working hours and days, income stability, health protection, and
job prestige. The study concludes that employment sector plays a crucial role in
shaping the socio-economic welfare of the population in Satui District.

Keywords: Socio-Economic, Coal Mining, Palm Qil Plantation
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ABSTRAK

Owen, G.P. (2026), NIM 2110416210001 “Studi Komparatif Faktor
K eberhasilan Penduduk Di Sektor Pertambangan Batu bara Dan Perkebunan
Kelapa Sawit Di Kecamatan Satui” (Dibimbing Oleh Dr. NormaYuni Kartika,
S.Pd., M.Sc., M.Pd.)

Penelitian ini dilatarbelakangi oleh pesatnya perkembangan sektor
pertambangan batu bara dan perkebunan kelapa sawit di Kecamatan Satui yang
berdampak langsung terhadap perubahan kondisi sosial ekonomi masyarakat.
Perbedaan karakteristik pekerjaan, sistem pengupahan, lingkungan kerja, dan
jaminan sosia diduga membentuk tingkat kesejahteraan penduduk secara berbeda.
Penelitian ini bertujuan untuk menganalisis perbedaan karakteristik sosial ekonomi
pekerja serta mengidentifikas faktor-faktor yang memengaruhi tingkat
kesgjahteraan penduduk yang bekerja padakedua sektor tersebut. Metode penelitian
menggunakan pendekatan kuantitatif dengan teknik survei lapangan dan
wawancara langsung terhadap 100 responden yang terdiri dari 50 pekerja sektor
pertambangan batu bara dan 50 pekerja sektor perkebunan kelapa sawit. Analisis
data dilakukan menggunakan analisis univariat dan analisis bivariat melalui uji
hubungan. Hasil penelitian menunjukkan bahwa pekerja sektor pertambangan batu
bara memiliki tingkat kesgjahteraan yang relatif lebih baik dibandingkan pekerja
sektor perkebunan kelapa sawit, ditinjau dari aspek pendapatan, stabilitas ekonomi,
fasilitas kerja, jaminan sosial, kondisi perumahan, serta pengakuan sosia di
masyarakat. Faktor-faktor utamayang memengaruhi kesejahteraan meliputi tingkat
pendidikan, pelatihan kerja, karakteristik jam dan hari kerja, stabilitas pendapatan,
perlindungan kesehatan, dan prestise pekerjaan. Penelitian ini menyimpulkan
bahwa sektor pekerjaan berperan penting dalam membentuk kesejahteraan sosial
ekonomi penduduk di Kecamatan Satui.

Kata Kunci: Sosial Ekonomi, Pertambangan Batu bara, Perkebunan Kelapa Sawit
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