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ABSTRAK

PERANAN ADVERSITY QUOTIENT TERHADAP WORK-FAMILY CONFLICT
PADA GURU WANITA DI KOTA BANJARMASIN

Hasmivalda Azwardhani

Guru berperan sangat penting dalam bidang pendidikan. Namun banyak
guru memiliki masalah dalam pekerjaannya khususnya guru wanita dikarenakan
memiliki tanggung jawab dalam keluarganya. Adversity quotient menjadi salah
satu faktor yang penting dalam penurunan work-family conflict. Penelitian ini
bertujuan untuk mengetahui peranan antara adversity quotient terhadap work-
family conflict pada guru wanita yang sudah menkah di kota Banjarmasin.
Penelitian ini menggunakan metode kuantitatif. Sampel penelitian ini adalam 175
orang guru wanita yang sudah menikah di Kota Banjarmasin. Data penelitian
menggunakan skala adversity quotient dan skala work-family conflict. Hasil
analisis regresi linear sederhana menunjukkan adanya peranan adversity quotient
terhadap work-family conflict dengan koefisien determinasi R2 sebesar 24,6%.
Berdasarkan hasil penelitian dapat disimpulkan bahwa adversity quotient berperan
menurunkan work-family conflict.

Kata kunci : Adversity Quotient, Work-family Conflict, Guru



ABSTRACT

The Role of Adversity Quotient in Work-Family Conflict among Women Teachers
in Banjarmasin

Hasmivalda Azwardhani

Teachers play a very important role in the field of education. However,
many teachers have issues in their work, especially female teachers, because they
have responsibilities in their families as well. Adversity quotient is an important
factor in reducing work-family conflict. This study aims to investigate the role of
adversity quotient in work-family conflict among married female teachers in
Banjarmasin City. The quantitative method was employed in this study. The
sample for the study was 175 married female teachers in Banjarmasin City. Data
were collected using the adversity quotient scale and work-family conflict scale.
The results of the simple linear regression analysis showed that there was a role
of adversity quotient in work-family conflict with a coefficient of determination
(R2) 24.6%. It can be concluded that the adversity quotient plays a role in
reducing work-family conflict.

Keyword : Adversity Quotient, Work-family Conflict, Teacher
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