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ABSTRACT 

Nidya Salsabilla (2023). The Relationship Between Internal Control System and 

Human Resource Competence on the Quality of Financial Reporting of the 

National Amil Zakat Agency of South Kalimantan Province. Advisor: Alfian 

 This study aims to analyze the relationship between the internal control 

system and the quality of financial reporting at the National Amil Zakat Agency 

for South Kalimantan Province and to analyze the relationship between human 

resource competence and the quality of financial reporting at the National Amil 

Zakat Agency for South Kalimantan Province. 

 This research is a quantitative research. The sample was selected using a 

purposive sampling method and a sample of 6 people was obtained. Data 

collection techniques in this study used survey methods by distributing 

questionnaires to respondents. Data were processed using Spearman rank 

correlation through the SPSS version 25 program. 

 The results of this study indicate that there is a relationship between the 

internal control system and the quality of financial reporting by 75.8% and there 

is a relationship between human resource competence and the quality of financial 

reporting by 97.1%.  

 

Keywords: Internal Control System, Human Resource Competence, Quality of 

                   Financial Reporting  



 

 

 

 

ABSTRAK 

Nidya Salsabilla (2023). Hubungan Sistem Pengendalian Internal dan Kompetensi 

Sumber Daya Manusia dengan Kualitas Pelaporan Keuangan Badan Amil Zakat 

Nasional Provinsi Kalimantan Selatan. Pembimbing: Alfian 

 Penelitian ini bertujuan untuk menganalisis hubungan sistem pengendalian 

internal terhadap kualitas pelaporan keuangan pada Badan Amil Zakat Nasional 

Provinsi Kalimantan Selatan dan untuk menganalisis hubungan kompetensi 

sumber daya manusia dengan kualitas pelaporan keuangan pada Badan Amil 

Zakat Nasional Provinsi Kalimantan Selatan.  

 Penelitian ini merupakan penelitian kuantitatif. Sampel dipilih 

menggunakan metode purposive sampling dan diperoleh sampel sebanyak 6 

orang. Teknik pengumpulan data dalam penelitian ini menggunakan metode 

survei dengan cara pembagian kueisioner kepada responden. Data diolah dengan 

menggunakan korelasi spearman rank melalui program SPSS versi 25. 

 Hasil penelitian ini menunjukkan bahwa terdapat hubungan antara sistem 

pengendalian internal dengan kualitas pelaporan keuangan sebesar 75,8% dan 

terdapat hubungan antara kompetensi sumber daya manusia dengan kualitas 

pelaporan keuangan sebesar 97,1%. 

 

Kata Kunci: Sistem Pengendalian Internal, Kompetensi Sumber Daya Manusia, 

           Kualitas Pelaporan Keuangan. 
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