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ABSTRACT 

Ahmad Renaldy (2025), The Effect of Job Autonomy with Job Satisfaction as a 

Mediating Variable on Employee Performance at PT Samudera Banjarmasin. 

Supervisor: Dahniar. 

This study aims to analyze the effect of job autonomy on employee performance, 

both directly and indirectly through job satisfaction as a mediating variable at PT 

Samudera Banjarmasin.  

This research is associative in nature with a quantitative approach. The sampling 

technique used was total sampling, involving 40 employees as respondents. Data 

analysis was conducted using Structural Equation Modeling (SEM) based on 

Partial Least Squares (PLS), utilizing SmartPLS 4.0 software to test the research 

hypotheses. 

The results showed that: (1) job autonomy had a positive but not significant effect 

on employee performance, (2) job autonomy had a positive and significant effect 

on job satisfaction, (3) job satisfaction had a positive and significant effect on 

performance, and (4) job satisfaction was able to mediate the effect of job autonomy 

on employee performance. These findings highlight the importance of job 

satisfaction in bridging the influence of job autonomy on performance 

improvement. 

Keywords: Job Autonomy, Job Satisfaction, Performance, Mediation, SEM PLS. 
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ABSTRAK 

 

Ahmad Renaldy (2025), Pengaruh Otonomi Kerja dengan Kepuasan Kerja sebagai 

Variabel Mediasi Terhadap Kinerja karyawan PT Samudera Banjarmasin. 

Pembimbing : Dahniar. 

Penelitian ini bertujuan untuk menganalisis pengaruh otonomi kerja terhadap 

kinerja karyawan, baik secara langsung maupun tidak langsung melalui kepuasan 

kerja sebagai variabel mediasi pada PT Samudera Banjarmasin.  

Jenis penelitian ini adalah penelitian asosiatif dengan pendekatan kuantitatif. 

Teknik pengambilan sampel menggunakan metode total sampling, dengan jumlah 

responden sebanyak 40 karyawan. Analisis data dilakukan menggunakan Structural 

Equation Modeling (SEM) berbasis Partial Least Square (PLS) dengan 

menggunakan software SmartPLS 4.0 untuk menguji hipotesis penelitian.  

Hasil penelitian menunjukkan bahwa: (1) otonomi kerja berpengaruh positif tetapi 

tidak signifikan terhadap kinerja karyawan, (2) otonomi kerja berpengaruh positif 

dan signifikan terhadap kepuasan kerja, (3) kepuasan kerja berpengaruh positif dan 

signifikan terhadap kinerja, serta (4) kepuasan kerja mampu memediasi pengaruh 

otonomi kerja terhadap kinerja karyawan. Temuan ini menekankan pentingnya 

peran kepuasan kerja dalam menjembatani pengaruh otonomi kerja terhadap 

peningkatan kinerja.  

Kata kunci: Otonomi Kerja, Kepuasan Kerja, Kinerja, mediasi, SEM PLS. 
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