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ABSTRACT

Radina Ananda. 2025. The Influence of Job Insecurity and Non-Physical  
Work Environment on Employee Engagement (Study on Non-Medical Employees at  
Banjarmasin Islamic Hospital). Supervisor: Wimby Wandary, SE, MM.

This study aims to identify and analyze the influence of (1) Job Insecurity on  
Employee Engagement of non-medical employees at Banjarmasin Islamic Hospital,  
(2) the Non-Physical Work Environment on Employee Engagement of non-medical  
employees at Banjarmasin Islamic Hospital, and (3) Job Insecurity and the Non-
Physical Work Environment on Employee Engagement of non-medical employees  
at Banjarmasin Islamic Hospital.

This research is a quantitative study with a causal approach. The respondents  
consisted  of  71  non-medical  employees  at  Banjarmasin  Islamic  Hospital.  The  
sampling technique used was non-probability sampling with a saturated sampling  
method. Data were collected through questionnaires. The data were analyzed using 
multiple linear regression with SPSS version 26.

The t-test results indicate that Job Insecurity has a negative and significant  
effect on Employee Engagement of non-medical employees at Banjarmasin Islamic 
Hospital, while the Non-Physical Work Environment has a positive and significant  
effect. The F-test results confirm that Job Insecurity and the Non-Physical Work  
Environment have a simultaneous influence on Employee Engagement of  non-
medical employees at Banjarmasin Islamic Hospital.

Keywords :  Job  Insecurity,  Non-Physical  Work  Environment,  Employee  
Engagement 
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ABSTRAK

Radina Ananda. 2025. Pengaruh Job Insecurity dan Lingkungan Kerja non 
Fisik terhadap Employee Engagement (Studi pada Karyawan Non Medis Rumah 
Sakit Islam Banjarmasin. Pembimbing: Wimby Wandary, SE. MM. 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh (1) Job 
Insecurity  terhadap  Employee Engagement pada Karyawan Non Medis Rumah 
Sakit  Islam Banjarmasin.  (2)  Lingkungan  Kerja  non  Fisik terhadap  Employee 
Engagement pada Karyawan Non Medis Rumah Sakit Islam Banjarmasin. (3) Job 
Insecurity dan Lingkungan Kerja non Fisik terhadap Employee Engagement pada 
Karyawan Non Medis Rumah Sakit Islam Banjarmasin.

Penelitian ini merupakan penelitian kuantitatif dan bersifat sebab dan akibat 
(kausal). Responden pada penelitian ini sebanyak 71 Karyawan non Medis Rumah 
Sakit  Islam  Banjarmasin.  Teknik  pengambilan sampel  yang  digunakan  dalam 
penelitian ini adalah jenis non-probability sampling dengan teknik sampling jenuh.
 Teknik pengumpulan data  menggunakan kuesioner.  Teknik analisis data  yang 
digunakan dalam penelitian  ini adalah  regresi  linear berganda  dengan aplikasi 
program Software SPSS 26.

Hasil Uji t pada penelitian menyatakan bahwa  Job Insecurity berpengaruh 
negatif dan signifikan terhadap Employee Engagement pada karyawan non medis 
Rumah Sakit Islam Banjarmasin dan adanya pengaruh positif dan signifikan antara 
Lingkungan kerja non Fisik terhadap Employee Engagement pada karyawan non 
medis Rumah Sakit Islam Banjarmasin. Hasil uji F pada penelitian ini membuktikan
 bahwa secara simultan Job Insecurity dan Lingkungan Kerja non Fisik terhadap 
Employee Engagement pada karyawan non medis Rumah Sakit Islam Banjarmasin.

Kata Kunci : Job Insecurity, Lingkungan Kerja non Fisik, Employee Engagement



x

DAFTAR ISI

BERITA ACARA PERBAIKAN SKRIPSI......................................................... iv

PERNYATAAN KEASLIAN TULISAN..............................................................v

KATA PENGANTAR............................................................................................vi

ABSTRACT.......................................................................................................... viii

ABSTRAK............................................................................................................. ix

DAFTAR ISI........................................................................................................... x

DAFTAR TABEL..................................................................................................xi

DAFTAR GAMBAR............................................................................................ xii

DAFTAR LAMPIRAN.......................................................................................xiii



xi

DAFTAR TABEL



xii

DAFTAR GAMBAR



xiii

DAFTAR LAMPIRAN

BERITA ACARA PERBAIKAN SKRIPSI......................................................... iv

PERNYATAAN KEASLIAN TULISAN..............................................................v

KATA PENGANTAR............................................................................................vi

ABSTRACT.......................................................................................................... viii

ABSTRAK............................................................................................................. ix

DAFTAR ISI........................................................................................................... x

DAFTAR TABEL..................................................................................................xi

DAFTAR GAMBAR............................................................................................ xii

DAFTAR LAMPIRAN.......................................................................................xiii


	BERITA ACARA PERBAIKAN SKRIPSI
	PERNYATAAN KEASLIAN TULISAN
	KATA PENGANTAR
	ABSTRACT
	ABSTRAK
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR GAMBAR
	DAFTAR LAMPIRAN

