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ABSTRAK 

 M. Husain Haekal, 2110412310080, 2025. Pengaruh Kualitas Kehidupan Kerja 

dan Kepuasan Kerja Terhadap Kinerja Karyawan Rumah Sakit Marina Permata 

Batulicin, di bawah bimbingan: Setio Utomo Penelitian ini dilakukan bertujuan 

menguji pengaruh secara parsial dan simultan variabel Kualitas Kehidupan Kerja dan 

Kepuasan Kerja Terhadap Kinerja Karyawan Rumah Sakit Marina Permata Batulicin. 

 Penelitian ini menggunakan pendekatan kuantitatif, lokasi penelitian di 

Batulicin. Sampel sebanyak 74 orang responden yang memiliki umur >17 tahun dan 

berdomisili di Batulicin. Analisis data menggunakan regresi linier berganda dibantu 

IBM SPSS Statistik Versi 26. 

 Hasil penelitian ini membuktikan Kualitas Kehidupan Kerja berpengaruh 

positif dan signifikan terhadap Kinerja Karyawan Rumah Sakit Marina Permata 

Batulicin. Kepuasan Kerja berpengaruh positif dan signifikan terhadap Kinerja 

Karyawan Rumah Sakit Marina Permata Batulicin. Serta Kualitas Kehidupan Kerja 

dan Kepuasan Kerja berpengaruh positif dan signifikan terhadap Kinerja Karyawan 

Rumah Sakit Marina Permata Batulicin. 

Kata kunci: Kualitas Kehidupan Kerja, Kepuasan Kerja, Kinerja Karyawan. 
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ABSTRACT 

M. Husain Haekal, 2110412310080, 2025. The Influence of Quality of Work 

Life and Job Satisfaction on Employee Performance at Marina Permata Hospital 

Batulicin, supervised by Setio Utomo. This study aims to examine the partial and 

simultaneous influence of the variables Quality of Work Life and Job Satisfaction on 

the Employee Performance at Marina Permata Hospital Batulicin. 

This research uses a quantitative approach and was conducted in Batulicin. The 

sample consisted of 74 respondents aged over 17 years and residing in Batulicin. Data 

analysis was performed using multiple linear regression with the help of IBM SPSS 

Statistics Version 26. 

The results of this study demonstrate that the Quality of Work Life has a 

positive and significant effect on the Employee Performance at Marina Permata 

Hospital Batulicin. Job Satisfaction also has a positive and significant effect on 

Employee Performance. Furthermore, both the Quality of Work Life and Job 

Satisfaction jointly have a positive and significant effect on the Employee Performance 

at Marina Permata Hospital Batulicin. 

Keywords: Quality of Work Life, Job Satisfaction, Employee Performance. 
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