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ABSTRAK 

 

Dhea Nor Azkia (2026). Pengaruh Beban Kerja Terhadap Kinerja dengan Work-Life 

Balance sebagai Variabel Mediasi pada Guru di SMPN 6 Palangka Raya. 

Pembimbing: Dr. Maya Sari Dewi, S,Sos, MM; Penguji I: Dr. Rini 

Rahmawati, SE, MM; Penguji II: Akhid Yulianto, SE, M.Sc (Log). 

Penelitian ini bertujuan untuk menganalisis: (1) pengaruh Beban Kerja 

terhadap Work-Life Balance pada guru SMPN 6 Palangka Raya, (2) pengaruh 

Beban Kerja terhadap Kinerja guru SMPN 6 Palangka Raya, (3) pengaruh Work-

Life Balance terhadap Kinerja guru SMPN 6 Palangka Raya, dan (4) pengaruh 

Beban Kerja terhadap Kinerja melalui Work-Life Balance sebagai variabel mediasi 

pada guru SMPN 6 Palangka Raya. 

Penelitian ini menggunakan pendekatan kuantitatif. Responden dalam 

penelitian ini adalah guru SMPN 6 Palangka Raya yang berjumlah 50 orang. Teknik 

sampling yang digunakan adalah teknik sampling sensus atau sampling total. 

Teknik pengumpulan data dilakukan melalui penyebaran kuesioner. Alat analisis 

data menggunakan Structural Equation Modeling-Partial Least Square (SEM-PLS) 

dengan aplikasi SmartPLS 4.0. 

Hasil penelitian menunjukkan bahwa: (1) Beban Kerja berpengaruh negatif 

dan signifikan terhadap Work-Life Balance, (2) Beban Kerja berpengaruh negatif 

dan signifikan terhadap Kinerja, (3) Work-Life Balance berpengaruh positif dan 

signifikan terhadap Kinerja, dan (4) Work-Life Balance mampu memediasi 

pengaruh Beban Kerja terhadap Kinerja guru SMPN 6 Palangka Raya. Hasil 

penelitian ini menunjukkan bahwa Work-Life Balance berperan sebagai mediasi 

sebagian dalam hubungan antara Beban Kerja dan Kinerja guru. 

Kata Kunci: Beban Kerja, Work-Life Balance, Kinerja Guru. 
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ABSTRACT 

 

Dhea Nor Azkia (2026). The Effect of Workload on Performance with Work-Life 

Balance as a Mediating Variable on Teachers at SMPN 6 Palangka Raya. 

Advisor: Dr. Maya Sari Dewi, S,Sos, MM; Examiner I: Dr. Rini Rahmawati, 

SE, MM; Examiner II: Akhid Yulianto, SE, M.Sc (Log). 

This study aims to analyze: (1) the effect of Workload on Work-Life Balance 

among teachers at SMPN 6 Palangka Raya, (2) the effect of Workload on Teacher 

Performance at SMPN 6 Palangka Raya, (3) the effect of Work-Life Balance on 

Teacher Performance at SMPN 6 Palangka Raya, and (4) the effect of Workload on 

Teacher Performance through Work-Life Balance as a mediating variable among 

teachers at SMPN 6 Palangka Raya. 

This study used a quantitative approach. The respondents in this study were 

50 teachers at SMPN 6 Palangka Raya. The sampling technique used was census 

sampling or total sampling. Data were collected through questionnaires. The data 

analysis technique used was Structural Equation Modeling-Partial Least Square 

(SEM-PLS) with SmartPLS 4.0 software. 

The results of the study show that: (1) Workload has a negative and significant 

effect on Work-Life Balance, (2) Workload has a negative and significant effect on 

Teacher Performance, (3) Work-Life Balance has a positive and significant effect 

on Teacher Performance, and (4) Work-Life Balance is able to mediate the effect of 

Workload on Teacher Performance at SMPN 6 Palangka Raya. The results indicate 

that Work-Life Balance acts as a partial mediator in the relationship between 

Workload and Teacher Performance. 

Keywords: Workload, Work-Life Balance, Teacher Performance. 
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