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ABSTRAK 

 

Muhammad Risky. “Pengaruh Entrepreneurial Leadership Dan 

Workplace Spirituality Terhadap Keunggulan Bersaing Dengan Innovative 

Work Behavior Sebagai Moderasi Dan Mediasi (Studi Ukm Wisata Religi 

Sekumpul)”. Hastin Umi Anisah (Pembimbing)  

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh 

kepemimpinan kewirausahaan dan spiritualitas di tempat kerja terhadap 

keunggulan bersaing dengan perilaku kerja inovatif sebagai mediasi dan 

moderasi pada UKM Wisata Religi Sekumpul Martapura. 

Metode penelitian ini menggunakan pendekatan kuantitatif dengan 

kuesioner sebagai instrumen utama. Sampel penelitian terdiri dari 60 manajer 

dari setiap UKM di wisata religi Sekumpul Martapura. Pengukuran variabel 

dilakukan menggunakan Skala Likert, dengan teknik analisis SEM-PLS, 

melalui bantuan program Warppls 7.0.  

Hasil penelitian menunjukkan bahwa kepemimpinan kewirausahaan 

dan spiritualitas di tempat kerja memiliki pengaruh positif dan signifikan 

terhadap keunggulan bersaing. Selain itu, perilaku kerja inovatif juga memiliki 

pengaruh positif dan signifikan terhadap keunggulan bersaing. Hasil penelitian 

juga menunjukkan bahwa perilaku kerja inovatif dapat memediasi pengaruh 

kepemimpinan kewirausahaan dan spiritualitas di tempat kerja terhadap 

keunggulan bersaing. Namun, hasil penelitian tidak menunjukkan bahwa 

perilaku kerja inovatif dapat memoderasi pengaruh kepemimpinan 

kewirausahaan terhadap keunggulan bersaing. 

 

 

Kata Kunci : Entrepreneurial Leadership ,Workplace Spirituality, Keunggulan 

Bersaing, Innovative Work Behavior, Wisata Religi Sekumpul. 
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ABSTRACT 

Muhammad Risky.“The Influence of Entrepreneurial Leadership and 

Workplace Spirituality on Competitive Advantage with Innovative Work 

Behaviour as Moderator and Mediator (A Study of Sekumpul Religious 

Tourism SMEs)”. Hastin Umi Anisah (Supervisor).  

 

This study aims to determine and analyse the influence of 

entrepreneurial leadershipand workplace spirituality on competitive 

advantage with innovative work behaviour as mediation and moderation in 

the Sekumpul Martapura Religious Tourism SME. 

The research method used a quantitative approach with a 

questionnaire as the main instrument. The research sample consisted of 60 

managers from each SME in the at Sekumpul Martapura Religious Tourism 

SMEs. Variable measurements were conducted using the Likert Scale, with 

SEM-PLS analysis techniques, using the Warppls 7.0 program.  

The research results show that entrepreneurial leadership and 

workplace spiritualityhave a positive and significant influence on competitive 

advantage. Additionally,innovative work behaviour also has a positive and 

significant influence on competitive advantage. The research results also 

indicate that innovative work behaviour can mediate the influence of 

entrepreneurial leadership and workplace spirituality on competitive 

advantage. However, the research results do not show that innovative work 

behaviour can moderate the influence of entrepreneurial leadership on 

competitive advantage. 

 

 

Keywords: Entrepreneurial Leadership, Workplace Spirituality, Competitive 

Advantage, Innovative Work Behaviour, Religious Tourism Sekumpul. 
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