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ABSTRAK

Ismawiyah. 2025. Pengaruh Kepemimpinan Transformasional Kepala Sekolah,
Iklim Organisasi, dan Motivasi Kerja terhadap Prestasi Kerja Guru SD
Negeri se-Kecamatan Selat. Tesis Program Magister Administrasi
Pendidikan, Program Pascasarjana, Universitas Lambung Mangkurat
Banjarmasin. Pembimbing I: Prof. Dr. Hj. Aslamiah, M. Pd., Ph.D.
Pembimbing II: Prof. Drs. Ahmad Suriansyah, M. Pd., Ph.D

Kata Kunci: kepemimpinan transformasional, iklim organisasi, motivasi kerja,
prestasi kerja

Prestasi kerja guru adalah hasil atau pencapaian yang diperoleh guru dalam
melaksanakan tugas dan tanggung jawabnya sebagai pendidik sesuai dengan
standar yang ditetapkan, sebagai indikator mutu pendidikan yang berkualitas tinggi.
Faktanya, prestasi guru di sekolah masih rendah. Prestasi kerja yang optimal
ditentukan oleh beberapa faktor seperti kepemimpinan kepala sekolah dan iklim
organisasi, serta motivasi kerja. Penelitian ini bertujuan untuk menganalisis
pengaruh langsung dan tidak langsung kepemimpinan transformasional kepala
sekolah, iklim organisasi, dan motivasi kerja terhadap prestasi kerja guru SD Negeri
se-Kecamatan Selat, Kabupaten Kapuas.

Metode penelitian yang digunakan dengan pendekatan kuantitatif, desain
penelitian deskriptif korelasional dan menggunakan model analisis jalur (path
analysis). Populasi penelitian sebanyak 343 guru dari 29 SD Negeri se Kecamatan
Selat. Penentuan sampel menggunakan teknik proportional random sampling
diperoleh 184 responden. Instrumen pengumpulan data menggunakan kuisioner
yang telah diuji validitas dan reliabilitasnya. Teknik pengumpulan data dengan
membagikan kuisioner dan dokumentasi langsung ke sekolah. Teknik analisis data
berupa analisis deskriptif, uji asumsi klasik, pengujian hipotesis menggunakan
analisis jalur dengan uji regresi berganda, dan uji soebel.

Hasil analisis nilai koefisien regresi variabel kepemimpinan transformasional
kepala sekolah terhadap prestasi kerja sebesar 0,027, variabel iklim organisasi
terhadap prestasi kerja guru sebesar 0,117, variabel motivasi kerja terhadap prestasi
kerja guru sebesar 0,193, variabel kepemimpinan transformasional kepala sekolah
terhadap motivasi kerja sebesar 0,135, variabel iklim organisasi terhadap motivasi
kerja sebesar 0,538, variabel kepemimpinan transformasional kepala sekolah
terhadap prestasi kerja guru melalui motivasi kerja sebesar 0,123 dan variabel iklim
organisasi terhadap prestasi kerja guru melalui motivasi kerja sebesar 0,491. Nilai
signifikansi korelasi antar variabel kurang dari 0,05, hal ini menunjukkan hipotesis
awal terdapat pengaruh kepemimpinan transformasional,iklim organisasi dan
motivasi kerja terhadap prestasi kerja guru dapat diterima.

Kesimpulan penelitian kepemimpinan transformasional kepala sekolah, iklim
organisasi, motivasi kerja dan prestasi kerja guru termasuk dalam kategori sedang.
Terdapat pengaruh langsung dan tidak langsung antara kepemimpinan
transformasional, iklim organisasi, motivasi kerja dan prestasi kerja guru SD Negeri
se-Kecamatan Selat. Saran perlu dilakukan upaya peningkatan pada variabel
kepemimpinan transformasional kepala sekolah,memperkuat iklim organisasi dan
motivasi kerja agar prestasi kerja guru juga semakin meningkat.



ABSTRACT

Ismawiyah. 2025.The Influence of principal transformational leadership, organizational
climate, and work motivation on the performance of Teachers of public elementary
schools in Selat Sub-District. Master's Thesis in Educational Administration Program,
Postgraduate Program, Lambung Mangkurat University, Banjarmasin. Supervisor [:
Prof. Dr. Hj. Aslamiah, M. Pd., Ph.D. Supervisor II : Prof. Drs. Ahmad Suriansyah,
M. Pd., Ph.D.

Keywords: transformational leadership, organizational climate, work motivation, teacher
performance.

Teacher job performance is the outcome or achievement attained by teachers in
fulfilling their duties and responsibilities as educators in accordance with established standards,
serving as an indicator of educational quality. However, in practice, teacher performance in
schools remains relatively low. Optimal performance is influenced by several factors, including
school principals’ transformational leadership, organizational climate, and work motivation.
This study aims to analyze the direct and indirect effects of transformational leadership,
organizational climate, and work motivation on the job performance of elementary school
teachers in Selat Subdistrict, Kapuas Regency.

This research employed a quantitative approach with a descriptive-correlational design
using path analysis. The population consisted of 343 teachers from 29 public elementary
schools in Selat Subdistrict, with a sample of 184 respondents selected through proportional
random sampling. Data were collected using validated and reliable questionnaires, distributed
directly to schools, along with documentation. Data analysis involved descriptive statistics,
classical assumption tests, hypothesis testing through path analysis with multiple regression,
and Sobel tests.

The results showed regression coefficients of 0.027 for transformational leadership on
teacher performance, 0.117 for organizational climate on teacher performance, 0.193 for work
motivation on teacher performance, 0.135 for transformational leadership on work motivation,
and 0.538 for organizational climate on work motivation. Indirect effects included 0.123 for
transformational leadership through work motivation and 0.491 for organizational climate
through work motivation on teacher performance. All significance values were below
indicating that the hypotheses were supported.

In conclusion, transformational leadership, organizational climate, work
and teacher job performance were all at a moderate level. Both direct and indirect
found among the variables. The study suggests that efforts should be made t
transformational leadership, foster a positive organizational climate, and enh
motivation in order to improve teacher job performance.
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