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ABSTRACT

Lutfia Cahya Karina (2024). The Effect of Technostress on Work Life Balance
Moderated by Self Efficacy on Employees of the Education and Culture Office of
Tanah Laut Regency. Advisor: Akhid Yulianto.

This study aims to analyze the effect of Technostress on Work Life Balance and
analyze the effect of Self Efficacy in moderating the effect of Technostress on Work
Life Balance on employees of the Education and Culture Office of Tanah Laut
Regency. This type of research method is explanatory with a quantitative method
approach. The population amounted to 64 people with non probability sampling
technique with total sampling method so that the sample was 64 employees. Types
of research data primary data through questionnaires and secondary data. Data
collection techniques through questionnaires. Data analysis techniques with Partial
Least Square Structural Equation Modeling (PLS-SEM) analysis which will be used
to test the hypothesis. The results showed that Technostress have a significant
influence on Work Life Balance in employees of the Education and Culture Office
of Tanah Laut Regency. With a significance value of 0.019 < 0.050 so that the
hypothesis is accepted. Self Efficacy moderates the influence of Technostress on
Work Life Balance. With a significance value of 0.064 >0.050 so that the hypothesis

is rejected.

Keywords: Technostress, Work Life Balance, Self Efficacy.



ABSTRAK

Lutfia Cahya Karina (2024). Pengaruh Technostress terhadap Work Life Balance
yang Dimoderasi Self Efficacy Pada Pegawai Dinas Pendidikan dan Kebudayaan
Kabupaten Tanah Laut. Pembimbing: Akhid Yulianto.

Penelitian ini bertujuan menganalisis pengaruh Technostress terhadap Work Life
Balance dan menganalisis pengaruh Self Efficacy dalam memoderasi pengaruh
Technostress terhadap Work Life Balance pada pegawai Dinas Pendidikan dan
Kebudayaan Kabupaten Tanah Laut. Jenis metode penelitian ini eksplanatori
dengan pendekatan metode kuantitatif. Populasi berjumlah 64 orang dengan teknik
pengambilan sampel non probability sampling dengan metode total sampling
sehingga sampel sebanyak 64 orang pegawai. Jenis data penelitian data primer
melalui kuisioner dan data sekunder. Teknik pengumpulan data melalui angket.
Teknik analisis data dengan analisis Partial Least Square Structural Equation
Modeling (PLS-SEM) yang akan digunakan untuk menguji hipotesis. Hasil
penelitian menunjukkan Technostress memiliki pengaruh signifikan terhadap Work
Life Balance pada pegawai Dinas Pendidikan dan Kebudayaan Kabupaten Tanah
Laut. Dengan nilai signifikansi sebesar 0,001 < 0,050 sehingga hipotesis diterima.
Self Efficacy tidak memoderasi pengaruh Technostress terhadap Work Life Balance.

Dengan nilai signifikansi 0,064 > 0,050 sehingga hipotesis ditolak

Kata Kunci: Technostress, Work Life Balance, Self Efficacy.
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