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ABSTRAK

Norlatifah Elmah. 2024. Pengaruh Kepemimpinan Transformasional Kepala
Sekolah, Kreativitas, Motivasi Kerja terhadap Kinerja Guru di Lembaga
PAUD Kecamatan Amuntai Tengah, Kabupaten Hulu Sungai Utara. Tesis
Program Magister Pendidikan Anak Usia Dini, Program Pascasarjana
Universitas Lambung Mangkurat Banjarmasin. Pembimbing (I) Prof. Dr.
Aslamiah, M.Pd., Ph.D. (1I) Prof. Dr. Wahyu,M.S.

Kata Kunci: Kepemimpinan Transformasional Kepala Sekolah, Kreativitas,

Motivasi Kerja, Kinerja Guru

Penelitian ini dilatar belakangi oleh masih rendahnya Kinerja guru di Lembaga
PAUD se-Kecamatan Amuntai Tengah Kabupaten Hulu Sungai Utara yang merupakan
dampak dari Kepemimpinan Transformasional Kepala Sekolah, Kreativitas,Motivasi
Kerja. Penelitian ini bertujuan untuk: (1) Mendeskripsikan Kepemimpinan
Transformasional Kepala Sekolah,Kreativitas,Motivasi Kerja dan Kinerja guru, (2)
Menganalisis pengaruh langsung Kepemimpinan Transformasional Kepala Sekolah
terhadap Kinerja guru, Kreativitas terhadap Kinerja guru, Motivasi Kerja terhadap Kinerja
guru, Kepemimpinan Transformasional Kepala Sekolah terhadap Motivasi Kerja,
Kreativitas terhadap Motivasi Kerja. (3) Pengaruh tidak langsung Kepemimpinan
Transformasional Kepala Sekolah terhadap Kinerja Guru melalui Motivasi Kerja;
Kreativitas terhadap Kinerja Guru melalui Motivasi Kerja.

Tujuan dari penelitian ini untuk menganalisis pengaruh Kepemimpinan
Transformasional Kepala Sekolah,Kreativitas dan Motivasi Kerja terhadap Kinerja Guru
di lembaga PAUD Kecamatan Amuntai Tengah Kabupaten Hulu Sungai Utara. Penelitian
ini merupakan penelitian korelasional dengan metode deskriptif-kuantitatif. Populasi
penelitian adalah semua guru lembaga PAUD di Kecamatan Amuntai Tengah Kabupaten
Hulu Sungai Utara sebanyak 149 orang dengan jumlah sampel sebanyak 111 orang
responden yang diambil dengan teknik random sampling. Pengumpulan data
menggunakan instrumen kuesioner dan analisis data menggunakan analisis deskriptif, uji
asumsi klasik, analisis regresi linear berganda dan analisis jalur (path analysis).

Hasil penelitian menunjukkan bahwa terdapat pengaruh antara: (1) Kepemimpinan
Transformasional Kepala Sekolah terhadap Kinerja Guru sebesar 0,322, (2) Kreativitas
terhadap Kinerja Guru sebesar 0,145, (3) Motivasi Kerja terhadap Kinerja Guru sebesar
0,342, (4) Kepemimpinan Transformasional Kepala Sekolah terhadap Motivasi Kerja
sebesar 0,572, (5) Kreativitasterhadap Motivasi Kerja sebesar 0,469, (6) Kepemimpinan
Transformasional Kepala Sekolah melalui Motivasi Kerja terhadap Kinerja Guru sebesar
2,076, (7) Kreativitas melalui Motivasi Kerja terhadap Kinerja Guru sebesar 2,16.
Berdasarkan hasil uji koefisiensi determinasi menunjukkan bahwa nilai R Square variabel
Kinerja sebesar 0,721.

Kesimpulan penelitian ini adalah variabel Kepemimpinan Transformasional Kepala
Sekolah,Kreativitas dan Motivasi Kerja berpengaruh terhadap Kinerja Guru sebesar
72,1% sedangkan sisanya sebesar 27,9% dijelaskan oleh faktor-faktor lain. Sedangkan
nilai R Square variabel Motivasi Kerja sebesar 0,692. Hal ini berarti variabel
Kepemimpinan Transformasional Kepala Sekolah dan Kreativitas berpengaruh terhadap
Kinerja Guru sebesar 30,8% sedangkan sisanya sebesar 69,2% dijelaskan oleh faktor-
faktor lain di luar penelitian.

Saran dari penelitian ini adalah : kepala sekolah diharapkan mempertahankan gaya
kepemimpinan tranformasionalnya untuk pencapaian visi, misi, dan tujuan yang telah
dirumuskan bersama. Guru diharapkan mempertahankan Kkreativitas untuk perencanaan
dan pelaksanaan pembelajaran dengan mengikuti berbagai pelatihan maupun pendidikan
yang telah difasilitasi oleh sekolah, penguyuban maupun dinas pendidikan.
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ABSTRACT

Norlatifah Elmah. 2024. The Influence of Principal Transformational Leadership,
Creativity, Work Motivation on Teacher Performance in PAUD
Institutions, Amuntai Tengah District, North Hulu Sungai Regency. Early
Childhood Education Master's Program Thesis, Postgraduate Program,
Lambung Mangkurat University, Banjarmasin. Supervisor (1) Prof.Dr.
Aslamiah, M.Pd., Ph.D. (1) Prof. Dr. Wahyu, M.S.

Keywords: Principal Transformational Leadership, Creativity, Work Motivation,

Teacher Performance

This research is motivated by the low performance of teachers in PAUD
institutions in Amuntai Tengah District, North Hulu Sungai Regency, which is the impact
of the Principal's Transformational Leadership, Creativity, and Work Motivation. This
research aims to: (1) Describe the Transformational Leadership of School Principals,
Creativity, Work Motivation and Performance (2) Analyze the direct influence of
Transformational Leadership of School Principals on teacher performance, Creativity on
teacher performance, Work Motivation on Teacher Performance, Principal
Transformational Leadership on Work Motivation, Creativity on Work Motivation. (3)
The indirect influence of the Principal's Transformational Leadership on Teacher
Performance through Work Motivation; Creativity on Teacher Performance through Work
Motivation.

The aim of this research is to analyze the influence of the Principal's
Transformational Leadership, Creativity and Work Motivation on Teacher Performance in
PAUD institutions in Central Amuntai District, North Hulu Sungai Regency. This
research is correlational research with descriptive-quantitative methods. The research
population was all PAUD institution teachers in Amuntai Tengah District, North Hulu
Sungai Regency, totaling 149 people with a total sample of 111 respondents taken using
random sampling techniques. Data collection uses questionnaire instruments and data
analysis uses descriptive analysis, classical assumption tests, multiple linear regression
analysis and path analysis.

The results of the research show that there is a influence between: (1) Principal
Transformational Leadership on Teacher Performance of 0.322, (2) Creativity on Teacher
Performance of 0.145, (3) Work Motivation on Teacher Performance of 0.342, (4)
Principal Transformational Leadership on Work Motivation is 0.572, (5) Creativity to
Work Motivation is 0.469, (6) Principal Transformational Leadership through Work
Motivation on Teacher Performance is 2.076, (7) Creativity through Work Motivation on
Teacher Performance is 2.16. Based on the results of the coefficient of determination test,
it shows that the R Square value of the performance variable is 0.721.

The conclusion of this research is that the Principal's Transformational
Leadership, Creativity and Work Motivation variables influence teacher performance by
72.1% while the remaining 27.9% is explained by other factors. Meanwhile, the R Square
value of the Work Motivation variable is 0.692. This means that the Principal
Transformational Leadership and Creativity variables influence Teacher Performance by
30.8% while the remaining 69.2% is explained by other factors outside the research.

Suggestions from this research are: school principals are expected to maintain
their transformational leadership style to achieve the vision, mission and goals that have
been formulated together. Teachers are expected to maintain creativity in planning and
implementing learning by participating in various training and education that has been
facilitated by schools, community groups and education offices.
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