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ABSTRACT 

 

Ahmad Muhajir (2024). The Influence of Work-Family Conflict and Family-Work 

Conflict on Burnout Among Female Medical Workers. A Study on Female Midwives 

and Nurses at RSUD Sultan Suriansyah Banjarmasin. Advisor : Zakhyadi Ariffin. 

 

The purpose of this research is to understand and analyze: (1) The influence 

of work-family conflict and family-work conflict on burnout among female midwives 

and nurses at RSUD Sultan Suriansyah Banjarmasin. (2) The influence of work-family 

conflict on burnout among female midwives and nurses at RSUD Sultan Suriansyah 

Banjarmasin. (3) The influence of family-work conflict on burnout among female 

midwives and nurses at RSUD Sultan Suriansyah Banjarmasin. 

This research uses a quantitative research method. The respondents in this 

study were 79 female midwives and nurses who were married and had children at 

RSUD Sultan Suriansyah Banjarmasin. The sampling technique used is total 

sampling. The data collection technique uses pre-interview and questionnaire 

methods. The data analysis technique used in this research is multiple linear 

regression with IBM SPSS Statistics 26 analysis software. 

The results of the research show that work-family conflict and family-work 

conflict have a positive effect simultaneously (together) on burnout in midwives and 

female nurses at RSUD Sultan Suriansyah Banjarmasin; work-family conflict has a 

positive effect on burnout in female midwives and nurses at RSUD Sultan Suriansyah 

Banjarmasin; family-work conflict has no effect on burnout in female midwives and 

nurses at RSUD Sultan Suriansyah Banjarmasin. 

 

Keywords : Work-Family Conflict, Family-Work Conflict, Burnout 
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ABSTRAKSI 

 

Ahmad Muhajir (2024). Pengaruh Work-Family Conflict dan Family-Work Conflict 

terhadap Burnout Pada Tenaga Medis Wanita (Studi Pada Bidan dan Perawat Wanita 

di RSUD Sultan Suriansyah Banjarmasin). Pembimbing: Zakhyadi Ariffin 

 

Tujuan dilakukannya penelitian ini adalah untuk mengetahui dan 

menganalisis: (1) Pengaruh work-family conflict dan family-work conflict terhadap 

burnout pada Bidan dan Perawat Wanita di RSUD Sultan Suriansyah Banjarmasin. 

(2) Pengaruh work-family conflict terhadap burnout pada Bidan dan Perawat Wanita 

di RSUD Sultan Suriansyah Banjarmasin. (3) Pengaruh family-work conflict terhadap 

burnout pada Bidan dan Perawat Wanita di RSUD Sultan Suriansyah Banjarmasin. 

Penelitian ini menggunakan metode penelitian kuantitatif. Responden dalam 

penelitian ini berjumlah 79 orang bidan dan perawat wanita yang telah menikah dan 

mempunyai anak di RSUD Sultan Suriansyah Banjarmasin. Teknik pengambilan 

sampel yang digunakan adalah teknik sampling total. Teknik pengumpulan data 

menggunakan teknik pra-wawancara dan kuesioner. Teknik analisis data yang 

digunakan dalam penelitian ini adalah regresi linear berganda dengan software analisis 

IBM SPSS Statistics 26. 

Hasil penelitian menunjukkan bahwa work-family conflict dan family-work 

conflict berpengaruh positif secara simultan (bersama-sama) terhadap burnout pada 

bidan dan perawat wanita di RSUD Sultan Suriansyah Banjarmasin; work-family 

conflict berpengaruh positif terhadap burnout pada bidan dan perawat wanita di RSUD 

Sultan Suriansyah Banjarmasin; family-work conflict tidak berpengaruh terhadap 

burnout pada bidan dan perawat wanita di RSUD Sultan Suriansyah Banjarmasin. 

 

Kata Kunci : Work-Family Conflict, Family-Work Conflict, Burnout 
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