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ABSTRAK
Aulia Triana Azizah, 2210412220032, 2026. Pengaruh Motivasi dan

Lingkungan Kerja Terhadap Turnover intention Karyawan Apotek Perintis Kuripan
Banjarmasin, di bawah bimbingan: Setio Utomo

Penelitian ini bertujuan mengetahui dan menguji pengaruh motivasi dan
lingkungan kerja terhadap turnover intention karyawan Apotek Perintis Kuripan
Banjarmasin. Lokasi penelitian berada di Kota Banjarmasin. Penelitian ini
menggunakan pendekatan kuantitatif dengan sampel sebanyak 30 responden.
Untuk pengumpulan data menggunakan kuesioner sedangkan teknik analisa yang
digunakan regresi linear berganda dengan SPSS 32.

Hasil penelitian ini menunjukkan bahwa motivasi tidak berpengaruh
signifikan secara parsial terhadap turnover intention karyawan Apotek Perintis
Kuripan Banjarmasin. Lingkungan kerja tidak berpengaruh signifikan secara
parsial terhadap turnover intention karyawan Apotek Perintis Kuripan Banjarmasin.
Serta motivasi dan lingkungan kerja tidak berpengaruh signifikan secara simultan
terhadap turnover intention karyawan Apotek Perintis Kuripan Banjarmasin.

Kata Kunci: Motivasi, Lingkungan Kerja, Turnover intention
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ABSTRACT
Aulia Triana Azizah, 2210412220032, 2026. The Influence of Motivation

and Work Environment on Employee Turnover intention at Apotek Perintis Kuripan
Banjarmasin, under the guidance of: Setio Utomo

This study aims to identify and examine the effects of motivation and the
work environment on turnover intention among employees at Apotek Perintis
Kuripan in Banjarmasin. The study was conducted in the city of Banjarmasin. This
study employed a quantitative approach with a sample of 30 respondents. Data
were collected using a questionnaire, and the analysis was performed using
multiple linear regression with SPSS 32.

The results of this study indicate that motivation does not have a significant
partial effect on the turnover intention of employees at Apotek Perintis Kuripan in
Banjarmasin. The work environment does not have a significant partial effect on
the turnover intention of employees at Apotek Perintis Kuripan in Banjarmasin.
Furthermore, motivation and the work environment do not have a significant
simultaneous effect on the turnover intention of employees at Apotek Perintis
Kuripan in Banjarmasin.

Keywords: Motivation, Work Environment, Turnover intention
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