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ABSTRAK

Anjar Jamilah, 2110412320055, 2025. Pengaruh Motivasi dan Kepuasan
Kerja Terhadap Kinerja Karyawan pada PERUMDA PALD di Kota Banjarmasin,
di bawah bimbingan Bapak Hairudinor.

Penelitian ini dilakukan bertujuan untuk mengetahui dan menguji pengaruh
signifikan secara parsial dan simultan variabel Motivasi dan Kepuasan Kerja
terhadap Kinerja Karyawan pada PERUMDA PALD di Kota Banjarmasin. Lokasi
penelitian dilakukan di Kota Banjarmasin tepatnya diruang lingkup karyawan
PERUMDA PALD di Kota Banjarmasin sebanyak 32 karyawan dari berbagai
jabatan.

Penelitian ini menggunakan pendekatan kuantitatif, lokasi penelitian di
Banjarmasin. Sampel sebanyak 32 orang responden karyawan pada PERUMDA
PALD di Kota Banjarmasin melalui teknik Non-Probability Sampling yaitu
Saturation Sampling (Sampel Jenuh) yang merupakan Teknik penentuan sampel
bila semua anggota populasi digunakan sebagai sampel. Kuesioner digunakan
untuk pengumpulan data dan menggunakan Skala Likert untuk menguji hopotesis.
Analisis data menggunakan regresi linier berganda dibantu IBM SPSS Statistik
Versi 26.

Hasil penelitian ini membuktikan Motivasi berpengaruh signifikan secara
parsial terhadap Kinerja karyawan pada PERUMDA PALD di Kota Banjarmasin.
Kepuasan Kerja berpengaruh tidak signifikan secara parsial terhadap Kinerja
karyawan pada PERUMDA PALD di Kota Banjarmasin. Serta Motivasi dan
Kepuasan kerja berpengaruh signifikan secara simultan terhadap Kinerja Karyawan
pada PERUMDA PALD Banjarmasin.

Kata kunci: Motivasi, Kepuasan Kerja, Kinerja Karywan.
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ABSTRACT

Anjar Jamilah, 2110412320055, 2025. The Influence of Motivation and Job
Satisfaction on Employee Performance at PERUMDA PALD in Banjarmasin City,
under the supervision of Mr. Hairudinor.

This study aims to determine and examine the partial and simultaneous
significant influence of the variables Motivation and Job Satisfaction on Employee
Performance at PERUMDA PALD in Banjarmasin City. The research was
conducted within the scope of employees at PERUMDA PALD, involving a total of
32 employees from various job positions.

This study employed a quantitative approach, with data collected from 32
respondents selected using Non-Probability Sampling, specifically Saturation
Sampling, where the entire population is used as the sample. A questionnaire was
used for data collection, measured using a Likert scale, and the hypothesis was
tested using multiple linear regression analysis assisted by IBM SPSS Statistics
Version 26.

The results of this study show that Motivation has a significant partial effect
on employee performance at PERUMDA PALD Banjarmasin. Meanwhile, Job
Satisfaction has a non-significant partial effect on employee performance.
However, both Motivation and Job Satisfaction have a significant simultaneous
effect on the performance of employees at PERUMDA PALD Banjarmasin.
Keywords: Motivation, Job Satisfaction, Employee Performance.

Keywords: Motivation, Job Satisfaction, Employee Performance.
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