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ABSTRACT 

 

This study aims to identify and identify the implementation of the internal control 

system in the employee payroll system at the Class I Banjarmasin Harbormaster and 

Port Authority Office (KSOP) to ensure that the payroll process is carried out 

accurately, securely, and with minimal risk of errors and fraud. 

This employed a descriptive method with a qualitative approach. Data were 

collected through interviews, observations, and documentation related to the payroll 

system and the internal control system at the Class I Banjarmasin Harbormaster and 

Port Authority Office (KSOP). The collected data were then processed descriptively to 

describe the implementation of the internal control system in the payroll process. 

The results show that the payroll system has been implemented through 

systematic procedures, including attendance recording, employee data verification, 

payroll preparation, and salary payment through bank transfers. The internal control 

system has implemented segregation of duties, authorization, the use of supporting 

documents, and supervision. However, there are still shortcomings in the completeness 

of procedural documentation and supporting documents. Overall, the payroll internal 

control system has functioned effectively in ensuring the accuracy, security, and 

reliability of employee salary payments. 

 

Keyword: Internal Control System, Payroll System, Employee Payroll. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
iv 



 

ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui peran sistem pengendalian internal 

pada sistem penggajian karyawan di Kantor Kesyahbandaran dan Otoritas Pelabuhan 

(KSOP) Kelas I Banjarmasin guna memastikan proses penggajian berjalan secara 

akurat, aman, dan mampu meminimalkan risiko kesalahan maupun kecurangan. 

Penelitian ini menggunakan metode deskriptif dengan pendekatan kualitatif. 

Data dikumpulkan melalui wawancara, observasi, dan dokumentasi yang berkaitan 

dengan sistem penggajian serta sistem pengendalian internal di KSOP Kelas I 

Banjarmasin. Data yang diperoleh kemudian diolah dan disajikan secara deskriptif 

untuk menggambarkan penerapan sistem pengendalian internal dalam proses 

penggajian. 

Hasil penelitian menunjukkan bahwa sistem penggajian telah dilaksanakan 

melalui prosedur yang sistematis, meliputi pencatatan kehadiran, verifikasi data 

pegawai, penyusunan daftar gaji, hingga pembayaran melalui transfer bank. Sistem 

pengendalian internal telah menerapkan pemisahan tugas, otorisasi, penggunaan 

dokumen pendukung, dan pengawasan. Namun, masih terdapat kekurangan pada 

kelengkapan dokumentasi prosedur dan dokumen pendukung. Secara keseluruhan, 

sistem pengendalian internal penggajian telah berjalan dengan baik dalam menjamin 

akurasi, keamanan, dan keandalan pembayaran gaji. 

Kata Kunci : Sistem Pengendalian Internal, Sistem Penggajian, Penggajian Karyawan. 
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