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ABSTRAK

PERANAN KOMITMEN AFEKTIF TERHADAP PERILAKU
KERJA INOVATIF PADA MAHASISWA MAGANG
BERSERTIFIKAT PROGRAM MSIB

Reysuna Karunia Putri

Perilaku kerja inovatif saat ini diperhitungkan sebagai kompetensi yang harus
dimiliki oleh setiap individu yang sedang bekerja atau ingin memulai kariernya dan
diasumsikan bahwa komitmen afektif memiliki peranan dalam membentuk perilaku
tersebut. Penelitian ini berusaha mengungkap ada atau tidaknya peranan dari
komitmen afektif terhadap perilaku kerja inovatif. Metode kuantitatif dipilih dalam
penelitian ini dengan menerapkan desain cross-sectional. Sampel diperoleh melalui
teknik purposive sampling dengan kriteria mahasiswa aktif yang pernah mengikuti
magang bersertifikat program MSIB dan diperoleh sampel sejumlah 72 orang. Alat
ukur komitmen afektif yang digunakan adalah skala komitmen afektif dari skala
Organizational Commitment milik Meyer dan Allen (1991), sedangkan perilaku
kerja inovatif diukur menggunakan skala Innovative Work Behavior oleh Janssen
(2000). Hasil dari penelitian ini menemukan bahwa komitmen afektif secara positif
signifikan berperan terhadap perilaku kerja inovatif pada mahasiswa magang
bersertifikat program MSIB sebesar 17,6%. Maknanya, semakin tinggi komitmen
afektif yang dimiliki oleh mahasiswa magang bersertifikat program MSIB maka
semakin tinggi pula perilaku kerja inovatifnya.

Kata kunci: Komitmen Afektif, Perilaku Inovatif, Mahasiswa



ABSTRACT

THE ROLE OF AFFECTIVE COMMITMENT IN INNOVATIVE
WORK BEHAVIOR AMONG CERTIFIED INTERNSHIP STUDENTS
IN THE MSIB PROGRAM

Reysuna Karunia Putri

Innovative work behavior is nowadays considered as a competency that
should be possessed by every individual who works or wants to start their career,
and it is assumed that affective commitment plays role in shaping this behavior.
This study attempts to reveal whether there is a role of affective commitmet in
innovative work behavior. The quantitative method was used in this study by
implementing a cross-sectional design. The sample was selected through the
purposive sampling technique with the criteria including being active students
participating in the Certified Internship and Independent Study (MSIB) program,
and 72 people was selected as the sample. The measurement instrument for affective
commitment was the affective commitment scale from Organizational Commitment
Scale by Meyer and Allen (1991), while innovative work behavior was measured
using the Innovative Work Behavior Scale by Janssesn (2000). The results of this
study showed that affective commitment had a positive and significant role in
innovative work behavior among students participating in the Certified Intership
and Independent Study (MSIB) program by 17,6%. This means that the higher the
affective commitment among the students participating in the Certified Internship
and Independent Study (MSIB) program, the higher the innovative work behavior
among the students.

Keywords: affective commitment, innovative behavior, students
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