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Istilah performance dimaksud sebagai terjemahan dari istilah kinerja. Performance
guru sebagai lambang dalam menjalankan tugas sangat berpengaruh terhadap pencapaian
mutu pendidikan yang baik, sehingga kinerja guru menjadi syarat penting guna meraih
keberhasilan dalam Pendidikan. Faktor yang mempengaruhi performance guru yaitu
kepemimpinan kepala sekolah, budaya organisasi, dan lingkungan kerja. 

Penelitian ini bertujuan untuk menganalisis pengaruh langsung dan tidak langsung
kepemimpinan transformasional kepala sekolah, budaya organisasi, lingkungan kerja
terhadap performance guru SD Negeri di Kecamatan LAU. Metode penelitian
menggunakan pendekatan kuantitatif, desain penelitian korelasional menggunakan Teknik
cross sectional. Populasi penelitian sebanyak 214 guru dari 28 SDN di kecamatan LAU
dan diambil 140 responden sebagai sampel penelitian menggunakan teknik proportional
random sampling. Instrumen pengumpulan data yaitu angket yang telah dilakukan uji
validitas dan reliabilitas. Hasil pengumpulan data dilakukan analisis dengan SPSS Versi
25. Analisis data berupa analisis deskriptif, uji asumsi klasik, pengujian hipotesis
menggunakan analisis jalur dengan metode regresi berganda, dan uji soebel. 

Hasil analisis nilai koefisien regresi variabel kepemimpinan transformasional kepala
sekolah terhadap performance guru sebesar 0,368, variabel budaya organisasi terhadap
performance guru sebesar 0,308, variabel lingkungan kerja terhadap performance guru
sebesar 0,251, variabel kepemimpinan transformasional kepala sekolah terhadap budaya
organisasi sebesar 0,629, variabel lingkungan kerja terhadap budaya organisasi sebesar
0,237, variabel kepemimpinan transformasional kepala sekolah terhadap performance guru
melalui budaya organisasi sebesar 0,046 dan variabel lingkungan kerja terhadap
performance guru melalui budaya organisasi sebesar 0,022.

Kesimpulan penelitian ini adalah kepemimpinan transformasional kepala sekolah,
budaya organisasi, lingkungan kerja dan performance guru termasuk dalam kategori
tinggi. Terdapat pengaruh langsung secara parsial antara kepemimpinan transformasional
kepala sekolah, budaya organisasi, lingkungan kerja dan performance guru SDN di
Kecamatan LAU. Terdapat pengaruh tidak langsung antara kepemimpinan
transformasional kepala sekolah, terhadap performance guru melalui budaya organisasi
dan lingkungan kerja SDN di kecamatan LAU. Saran perlu upaya mempertahankan
budaya organisasi, lingkungan kerja serta performance guru di SDN di kecamatan LAU.
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ABSTRACT

Ulfah, Siti Zainab Muthia. 2024. The Influence of Principal Transformational Leadership,
Organizational Culture, Work Environment on Public Elementary School Teacher
Performance in North Labuan Amas District, Hulu Sungai Tengah Regency.
Master's Thesis in Educational Administration Program, Postgraduate Program,
Lambung Mangkurat University, Banjarmasin. Supervisor I: Prof. Drs. Ahmad
Suriansyah, M.Pd., Ph.D. Supervisor II: Dr. Sulistiyana, S.Pd., M.Pd.

Keywords: transformational leadership, organizational culture, work environment, teacher
performance.

The term performance is intended as a translation of the term performance. Teacher
performance as a symbol of carrying out their duties greatly influences the achievement of
good quality education, so that teacher performance becomes an important requirement for
achieving success in education. Factors that influence teacher performance are the
principal's leadership, organizational culture, and work environment.

This research aims to analyze the direct and indirect influence of the principal's
transformational leadership, organizational culture, and work environment on the
performance of state elementary school teachers in LAU District. The research method
uses a quantitative approach, correlational research design uses cross sectional techniques.
The research population was 214 teachers from 28 elementary schools in LAU sub-district
and 140 respondents were taken as research samples using proportional random sampling
techniques. The data collection instrument is a questionnaire that has been tested for
validity and reliability. The results of data collection were analyzed using SPSS Version
25. Data analysis took the form of descriptive analysis, classical assumption testing,
hypothesis testing using path analysis with the multiple regression method, and the Soebel
test.

The results of the analysis of the regression coefficient values   of the principal's
transformational leadership variable on teacher performance were 0.368, the organizational
culture variable on teacher performance was 0.308, the work environment variable on
teacher performance was 0.251, the principal's transformational leadership variable on
organizational culture was 0.629, the work environment variable on culture organization is
0.237, the principal's transformational leadership variable on teacher performance through
organizational culture is 0.046 and the work environment variable on teacher performance
through organizational culture is 0.022.

The conclusion of this research is that the principal's transformational leadership,
organizational culture, work environment and teacher performance are in the high
category. There is a partial direct influence between the principal's transformational
leadership, organizational culture, work environment and elementary school teacher
performance in LAU District. There is an indirect influence between the principal's
transformational leadership on teacher performance through organizational culture and the
work environment of SDN in LAU sub-district. Suggestions require efforts to maintain
organizational culture, work environment and teacher performance at SDN in LAU sub-
district.
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